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SkillsFutureDE R (& AR FEEBRFEERWBEEEICHISMETHTHOL,
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* ZNICHL. Singapore Business Federation (SBF, RADEEFE) & REFAE)
VHEBERNE. B LREEERNOBRELZFRA

* 20094, ERORMH AR EWILE T L TRFRIEES S  HEEEIREREIE (Continuing
(ESC) F®iL Education Training) ##iAL. 5&ERT
* 2010%F ESCHREEZEHR K, BELBAE AN FBEREE LTV AHR- 25(BRILIEA
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SkillsFutureld VY AR-IVERDEEICHIEYZDREHZERKIRICRIETEZEZHIELT
Y., ZOBYHEAEIKEZLLDODHEN (Thrust) TEERINTWS,

SkillsFuture® 4 DN & B EREE

Course Fee before Subsidy: $117.62
Course Fee Subsidy (90%): $105.85
Fees Payable (incl. GST): $20.00
SkillsFuture Credit Claim: $20.00

Payment Required: $0.00

O BEADEE. B, FrUTICENT
T4 ICIRBEEFAEIRET50DEIET S

O ¥V ERRICEDERERAME
TrUTRRAEEHET S

O BENICEENEFEZ - TR ABEEsNT:
EELHBEBEIGERHEITS

O £ EFBeXEUEHISXXLEEMATS

HAT) tHERERIT. SSG | AboutSkillsFuture

BEET 2R (EEmEERMR)

MysSkillsFuture (B, FliE. FvUTAI1TVADTIANYTIR-5 )b, 4
ADNEEVEDDT NIV NEFE, 4 B)Y-AEF BT BIENTES)
SkillsFuture Advice (£EFEBVPREVY-AEHOEEMEZEMHETESELD
1%, SkillsFutureD1EIRET -V Y3y TE %8 Uihis ([CIR 1, )

Work-Study Diploma, Post-Diploma ~ GRUTJZy 7 PITEFEDAFIVE
E.BNEAHAFNEZISTS)

Work-Study Degree  (KRZEFHEDBEBELOHZATINEZEEZIE)
Work-Study Certificate (Bootcamp) (8-12BEDEFIFHAFILEE

SkillsFuture Series  (BHEIBLAIOE V., FTLLWAFIOBETOII L, T-57
FUTATA TITIWATAT B2, T7AFTIRE

SkillsFuture Credtit (25U EQOYYAR-IVALBICATIHAE - £EF
BEANOYUEEEREENR T 2HOMBENZIETOIIL)

SkillsFuture for Digital Workplace (BRI IFINUTIY-BETOY
IL, 2B 2 E DB A CEME, )
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TR (I FEHERDHTLHEIERAE CTHIEFEAMICHLTEEE ICEfFEINTNS,
LITEZ0HELTORBIEHIE (SkillsFuture Enterprise Credit) ¢ REFHIE,

Support enterprises in business transformation

SkillsFuture Employer Award — Recognises exemplary

SkillsFuture Enterprise Credit — Encourages enterprises
employers that made significant efforts in investing in

to invest in transformation and capabilities of

employees employees’ skills development

* One-offS$$10,000 credit; cover up to 90% of out-of-pocket * Highest skills award for employers, recognising them as skills
expenses, over and above existing subsidies. development leaders and employers of choice

* Supports enterprise transformation, workforce * Strong track record of supporting SkillsFuture movement,
transformation, including upskilling of employees. and commitment in developing company culture that

supports lifelong learning and skills mastery

SkillsFuture Fellowships &
SkillsFuture Employer Awards 2018

Guest of Honour

Madam Halimah Yacob

President of the Republic of Singapore,

Patron of the SkillsFuture Fellowship= & SkillsFuture Employer Awards.
Ryl s |

Source:AFP

HAT) tHERERIT. SSG | AboutSkillsFuture

Copyright (C) Nomura Research Institute, Ltd. All rights reserved. N'U 9


https://www.skillsfuture.gov.sg/AboutSkillsFuture#section2

4.2V HiR-)b SkillsFuture BRI

SkillsFutureD ZFEHERREDA-ZAEL T, Skills Framework Tld. SR ZEHE - BEED
2 S A B (i
Z:\:}b*’wﬁéﬁﬁﬁbtl’\5° ERE. ZRER, HEKE. FEEEMHELTEmBLZE0,
ERME. FYUTIRET V. B - B - REBER. KHONBAFIL, b
L-Z77075 LhmRan T3,
Skills Framework for Aerospace

Programmes that broaden or deepen specific skills and knowledge
for the various occupations in the sector

Skills Framework D1 X—Y (B EEZEDH))

ACCOUNTANCY AIR TRANSPORT AEROSPACE BIOPHARMACEUTICALS
MANUFACTURING
. Decupation:
Get Template Leam More Get Template Get Template Learn More Aircraft Senior Quality Engineer
Engine /
Full Qualification Programme Provider
BUILT ENVIRONMENT DESIGN EARLY CHILDHOOD ELECTRONICS Component l
Maintenance N/A
Get Template Leamn More Get Template Learn More Get Template Learn More
Skill Category Pr Provider

ENERGY AND CHEMICALS

Get Template

Leam More

FINANCIAL SERVICES

Get Template

HOTEL & ACCOMMODATION

SERVICES

Get Template

Leamn More

LANDSCAPE

Get Template Leam More

PRECISION ENGINEERING

HAT) SSG | Skills Framework for Aerospace (skillsfuture.gov.sq)

ENERGY AND POWER

FOOD MANUFACTURING

HUMAN RESOURCE

LOGISTICS

PUBLIC TRANSPORT

ENGINEERING SERVICES

Get Template

FOOD SERVICES

Get Template

INFOCOMM TECHNOLOGY

Get Template

Learn More

MARINE AND OFFSHORE

Get Template

ENVIRONMENTAL SERVICES

Learn More

Gat Template

HEALTHCARE

Get Template Learn More

INTELLECTUAL PROPERTY

Learn More

Get Template

Learn More

Get Template

SEA TRANSPORT

Technical and
Engineering
Fundamentals

Apply Human Factors Princples

S1A ENGINEERING COMPANY LIMITED

AIR TRANSPORT TRAINING COLLEGE PTE LTD

Apply Principles of Electrical Fundamentals [Advanced)

SLA ENGINEERING COMPANY LIMITED

Selact Aerospace Materials and Hardware (Advanced)

S1A ENGINEERING COMPANY LIMITED

Perform Aerospace Maintenance Practices (Advanced)

SLA ENGINEERING COMPANY LIMITED

Engineering Optics and Optical Measurements

SINGAPORE INSTITUTE OF MANUFACTURING TECHNOLOGY

Image Processing and Industrial Vision Inspection

SINGAPORE INSTITUTE OF MANUFACTURING TECHNOLOGY

Dradictivity and

Implement Lean Six Sigma

LEARNERS HUB PTE. LTD.

NEVILLE-CLARKE (SINGAPORE) PTE LUMITED

SERVICE QUALITY CENTRE PTE. LTD.

SMAF CENTRE FOR CORPORATE LEARNING PTE. LTD.

TRAINING VISION INSTITUTE PTE. LTD.

SSA CONSULTING GROUP PTE. LTD.

SINGAPORE NATIONAL EMPLOYERS FEDERATION

SINGAPORE MANUFACTURING FEDERATION

KAPLAN PROFESSIONAL

EVEREST INNOVATION PTE. LTD.

Manage Producthvity Improvement to Achleve Business
(Objectives

SMF CENTRE FOR CORPORATE LEARNING PTE. LTD.

ASCENDO CONSULTING PTE. LTD.

Apply Fallure Mode Effect and Analysis [FMEA)

SMAF CENTRE FOR CORPORATE LEARNING PTE. LTD.

LEARNERS HUB PTE. LTD.

NEVILLE-CLARKE (SINGAPORE) PTE LUMITED

NTUC LEARNINGHUE PTE. LTD.

Copyright (C) Nomura Research Institute, Ltd. All rights reserved. ml
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Skill FrameworklIEZEXEEYY T (Industry Transformation Map)[CEE D, ITPIZ. 201742
BICKRFIZFERESR (Future Economy Council:FEC) H'23EFEDIRERRZ BRI L TIERK.

R B RO XY

‘ AEROSPACE INDUSTRY TRANSFORMATION MAP ELECTRONICS INDUSTRY TRANSFORMATION MAP

"~ THE VISION

"Building the Electronics Industry of Tomorrow"

TARGET BY 2020

Value add of

SINGAPORE
ELECTRONICS Manufacturin e add of

INDUSTRY — "'E [% §522.2 i

BY 2020

OUR
VISION

SINGAPORE —al

cap

——= DIVERSIFY

ymation and Industrial loT

ENSURING GOOD JOBS

JAND CHAMBERS AS A FOR SINGAPOREANS
KEY PARTNER

Preparing the future

@ sinGarore EDB Singapore Economic Development Board | wwwedb.govsg @ sinGarore EDB Singapore Economic Development Board | www.edb.gov.sg
> &

Overview (mti.gov.sq)

Copyright (C) Nomura Research Institute, Ltd. All rights reserved. M| 11
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EMEGLEICOEIATIRER R, INeERELESBMSENELICRIILTNS
EZA2H0. ERE. aFHERE., 5EESE. AFY-LAREFSHEAT-IRI
5-eE5ZAH. BEROEHWE., ILERZSHTHEELTWSILH RINER,

Developed comprehensive, diverse Continuing Education and Training (CET) landscape

& Autonomous Universities Private Training Providers * In-house Providers* |
: - .
T O NG SMU N D BreadTalk Q:Q
NUS O UNIVERSTTY \ @| mm o HOME le ‘
-t —~ TRAMNING o 4
m e, SIS §l: SS b SLC  viston = SHANGRI-1A p:mcs i T\
Me ) d %
‘Lr I|'a J-,N ey /} ASCOW _ and manymore
pr— Polytechnics & ITE —— DI T * Referstobusiness enterprises who conducts
SinGARORE SP EINGEEANN v S R their own in-house WSQ programmes
NYPNANYANG  @Temasek
REPUBLIC et Trade Associations’ Training Arm 3
- iz S Online Private Providers =
p N [@szazsurzess: SNIEF
, =i i coursera
- Government - linked Providers . Udem (&D P ASM[ SHATEC
UbaciTy andmanymore.. | A A  —
D MsiMTech F | St .
Z4S|MTec . T,E, TS
oA awmamn alal!
lpacademy CUGE .. o J»v oty ' and manymore...
and manymore...

HAT) tHERERIT. SSG | AboutSkillsFuture
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2020 (I RERDIEEK(CMNATIOFXEEITEH L. 548 A, 140004 DZEICxLTTO

U5 LERHLUE,

ssustutwess 2020 YEAR-IN-REVIEW

In 2020, about 540,000 individuals and 14,000 enterprises

benefitted from SSG-supported programmes

NEXT BOUND OF
SKILLSFUTURE

COVID-19 SUPPORT

MEASURES

About

7j200 indivnd;als enrollec.:i“

in SGUNITED SKILLS PROGRAMME

About

2,600 individuals enrolled

in SGUNITED MID-CAREER PATHWAYS
PROGRAMME - Company Training

ENHANCED TRAINING
SUPPORT PACKAGE

Over

72,000 e
1,300 5 Na

enterprises S

NATIONAL CENTRE OF
EXCELLENCE FOR
WORKPLACE LEARNING

About

180 enterprises

-
SKILLSFUTURE ->

QUEEN BEE .
About r -$

A
250 enterprises

NEW

SKILLSFUTURE
ENTERPRISE CREDIT

About

3,400......

sent employees for training

HFF) SSG-WSG | Skills Upgrade and Training, Career-Related Programmes & Services

new
SKILLS AND TRAINING
ADVISORY

QOver

5,700 individuals

SKILLSFUTURE CREDIT

Owver

188,000 0o

SKILLSFUTURE SERIES

Ower

36,000 ...

SKILLSFUTURE € - N

FORDIGITAL A ] |
WORKPLACE El“ m_ls_
About o -

37,000 .......

Copyright (C) Nomura Research Institute, Ltd. All rights reserved. m‘

SKILLSFUTURE
ADVICE
About

22,000

individuals

SKILLSFUTURE
WORK-STUDY
PROGRAMMES

590

participating companies
About

1,700

individuals

COMBATING
FRAUD & ABUSE

Actions taken against

38

training providers
and companies

Ag of 31 Dec 2020

13
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HEFIRH B S
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199 AR)-4.0

HAR) FIUREEEGEFEERE — "HE4.02D<CBRIVEOS @I SH B AEDEE (20214 JILPT)

Bm=

BET 28NS

- BLERECHCEC(BAREREW
o NUI-FI-V2EEAN-ME - Ry RT-J LIV

Fh (WhpBHAN=—-T14IhIIATLICPS)) %
WEIBET EEDERD LR, OVWTUIEZESE
HD5E{bEIRD

« Al loT, Oy b, EvIT-5 VT ERT IS

79/ 0I-DRE] R DA HIERE

o BEFE(CRLT KYLKY-ERAEZEIC DOV TESTTE
o BIMREEESLHEVLT IIIHEICLZNMYER

HEDEEZNICHE Y THEICHELINSFHE
GH) BEEIO\WTHEST-1RE

« 2011 FECFYEBBFNERE LN T EEE

202079723V FIV IR EFFTOVIID—D

- BEQESREIXINF-E BMWI) CEHHEH

#E4E (BMBF)

© 2013 FIC[F. ZOERICMITZEREPEYHEAICD

WCER I B1eHDN-RE LT, TEEE - 2 - 55
BB SCE O THBRRENETTY b IA-LDER L

o BAREEZGNEITIBILILIVER @D

CBVWTELZEE, nELINDdHE () BEIC
DWTHFICTIA-NAT B BHIE LT, EFHEItL
24 (BMAS) THETRI%A

« 2016 F£11 BICRKRSNTOH T 51E14.0 BE]

TV e e ORBEZNER - FEICRETHELEIITBERRTTNNED

HE[5E4.0] —T IIALICHIGLEIREFEOERICAITT (2Q0174F JILPT) FXUNRIERK
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HE[5E14.0](3. LTS ODOBEERREIR KU, COOEFRFAECHKFICEETZDIE., V&
DHICHITFENT-FRERENICREIT BER D TH B,

FASRAED | RERRD S5 ERRA
(Beschaftigungsfahigkeit: Von der Arbeitslosen- zur
Arbeitsversicherung)

FHEEHE ¢ RO, LIMLB CREEE

(Arbeitszeit: Flexibel, aber selbstbestimmt)

Y-ER¥ : RERHESRGERIL

(Dienstleistungen: Gute Arbeitsbedingungen starken)
REEAE  [R2EFE40IAOT7TO-F

(Gesunde Arbeit: Ansatze fur den Arbeitsschutz 4.0)
T-51RE | BAEERER

(Bescha ftigtendatenschutz: Hohe Standards sichern)
HEIREESM @ N=-bF=2v T (FHEE) THE
(Mitbestimmung und Teilhabe: Den Wandel partnerschaftlich
gestalten)

BE : BRORELRE

(Selbststandigkeit: Freiheit fordern und absichern)
HEBUER : RROBRLERINEEEOXSFE

(Sozialstaat: Perspektiven fiir die Zukunft und europdischer
Dialog)

HAT) BEHE4.0] —TIFIALICHISLEIRESEIOERCEIT (20174 JILPT)
BMAS, WeiBbuch Arbeiten 4.0: Arbeit weiter denken, 2016 (EI&IFZZEERR)
Z KUNRIERL

INTTOIRERRR]F, KERICFLPIEERILNSE
Bz BIE T BRNBEON £ o7 RERN SR FTHRZE
IRET>CAFITYT &L, KEYRTERST LV BEEIRIN
DFBIIRTHERRINOHIE YT M iRSE

20168 B IETT D MRt B AR L KERMRICLZREDE
L5 (AWSHG) | DG ERY #E 4 R tA

AWSHG(E. Mt B JIRICHEYSIMLBRVE (FNEED T
By, ERHEE. SinE. RIPREES)EWURC BIE
Vil zE— Bt
ZOBERNBNMPHEELREEHIMTLI LT, FEEDAICZ
DX REILAT B M MEERY

HEIRE. FOTOBOMFAECSOEE LIS
BENICHEEINDIIFROANRZEL, EFEF, M, =Y
N=rF—(FE)ETERINIENRRERE =
(Nationalen Weiterbildungskonferenz) | Ti&if - 55
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Z0D#E. ULTOLSICEEET BIRFHEATNS,

20164118 51E14.0 1) - - R—)(— . EFHETEESE (BMAS) JUFEK

201748H Skill and vocational development needs |+ EFHHEIHSE (BMAS) LUFEEK
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|HM Government

The Ten Point Plan
for a Green Industrial
Revolution

Building back better, supporting green jobs, and accelerating
our path to net zero

November 2020

HAT) HM Government

The Ten Point Plan for a
Green Industrial Revolution

Point 1

Advancing Offshore Wind

Paoint 2

Driving the Growth of Low Carbon Hydrogen

Paint 3
Delivering Mew and Advanced Nuclear Power

Point 4
Accelerating the Shift to Zero Emission Vehicles

Paint 5
Green Public Transport, Cycling and Walking

Point 6
Jet Zero and Green Ships

Point 7
Greener Buildings

Point 8
Investing in Carbon Capture, Usage and Storage

Paoint 9
Protecting Cur Matural Environment

Point 10
Green Finance and Innovation

Point 3: Delivering New and
Advanced Nuclear Power ‘,,

Our electricity system will grow and could double in size

by 2050 as demand for low-carbon electricity in sectors

like heat and transport rises. Nuclear power provides a

reliable source of low-carbon electricity. We are pursuing large-scale nuclear,
whilst also looking to the future of nuclear power in the UK through further
investment in Small Modular Reactors and Advanced Modular Reactors.

The UK was home to the world’s first full-scale civil nuclear power station more than sixty
years age, and this industry now employs around 60,000 people in the UK. We see the
ongoing potential of this technology. Whether a large-scale power plant, or next generafion
technologies such as Small and Advanced Modular Reactors, new nuclear will both
produce low caribon power and create jobs and growth across the UK. We are pursuing
large-scale new nuclear projects, subject to value-for-money. To support this, we will
provide development funding.

Alongside this, we are also looking to invest further in the next generation of nuclear
technology. Subject to value-for-money and future spending rounds, we are announcing
up to £385 million in an Advanced Muclear Fund. This will enalle investment of up to
£215 million into Small Modular Reactors to develop a domestic smaller-scale power
plant technology design that could potentially be built in factories and then assembled on
site. It will unlock up to £300 million private sector match-funding.

We are also committing up to £170 million for a research and development
programme on Advanced Modular Reactors. These reactors could operate at over
800°C and the high-grade heat could unlock efficient production of hydrogen and synthetic
fuels, complementing our investments in carbon capture, utilisation and storage (CCUS),
h\,'drogen and offshore wind. Our aim is to build a demonstrator by the eary 2030s at the
latest to prove the potential of this technolegy and put the UK at the cuiting edge against
intermational competitors.

To help bring these technologies to market, we will invest an additional £40 million in
developing the regulatory frameworks and supporting UK supply chains.

New and advanced nuclear power could deliver...

A large-scale nuclear | Govemnment support
power plant will could unlock significant
support a peak of | private investment, up to

around. £300 nou
1'0:000 JObS fordevelopmenr:lfsmall - mllllﬁn homes

Each GW of nuclear
power generation is
enough to power

. ] with clean electric
during construction | modular reactors alone ity
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Energy Innovation
Needs Assessment
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Overview report
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© EBHELTLAIG ERENERETL. DIENRIET A RRIWETV=2-TTVITARDIYT T RAYY—- KRV
FrORRIHEBETHBRER FIE - RAMTHEM RN AR S h&Y, RESHEOVYTELEI-L, YATFEUT1L
BEEECEOVTHY, ERZLHALUERHEDORE DS ROBERERET

LEEFHBR N, * JU=-TIVITARYYT - T Y= KRVETY-
* ZAXNOBB LS COFREZEILIM LI TN R\ BEFREZE V-I3TR-HIRATTA-AEDBRTREBFIENED K312
BOAFINTYTEBHEBEER S LRy M OBITILEDR JV-IRRBED_-AZEmIcS EN TEBNEIRETT 578
RILSNTZED

* TLAJVIE, 2020 &£ 9 AICBENEFLL 2 £HOI-X, A
LA 3 DICHEY L. GCSEE T A IALANIVEEEEZORE
ER5,

* J-2A0% 80% [IHETITHhN., FRYD 20% [FEEFR TOE

* BT.EEZOD 80NN EHINEE, 206 I HETHEL

* EERTOEBEERTEEMRTELL
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2. H—-RYZa1-F3)VEEAM B R EBER

(=)

ZDfth

ELQ (Equivalent
or Lower
Qualification)

g i)
AXINEZSVVY

‘ jt*ﬁdl‘%tﬁ') VREBETOCERE

Hi'; l//\)lzl—/(—l:@% — BRI RHIE T IEERITRIENT
ZHEVELSHIER

* RIERBANOBITICHIBHABAREEEIETEILEN
© BIRESTEM (B2 Bdff, TS, 5F) 3

ZELE DL
BRENITV-2-I3T D00 AR HE TERIF RIS
LA (BEHB) HENDEBEOERECHE>TNS

* 202021 E. BFEDOSTEMBIE (2. B, T, 7.

AVEI-TAVI%EED) -HBRIBEZFON-FIALFEWH,
ELQHIBRDBIN B> TWNBA TNSORIB DTS 1 AT-RIC
(3R & LCELQRIRRANSEASN TS

Z-A& I HREEN R
FABBE, HBARENEFHROMORMELLS

* MERICAFINZ-RAERREEZY-L. WICHEEZEEL.

FHROBECHISTEAFINIATIA VRS DHLENHD

* BUF MG ZAFIVEZFU VIO, OB ENEE PR

RER B HEDRET. BB OF <F's§’—ib%5(’%§ﬂl%$wg‘€
ERIOZ-ALAHITRIE, QN -, #tia%E
WCRHE—HEB2E RFIWVTIE5L-5- 7’D77A0)—
B) O2rbeEeL, QRFHBRNERETFE

* CORCWIGT Bt e EFT B KELEEREE

2PFLCERESEINT:

-k 5 &0t

* SEHEFERERBLVZZEER. —MRNICFEED-VP  * TREABZERE 2020F 128 RERFOAFI_-

AlCA 5&%1*“%& BRI ELQ i) PR &R

FBRIBURFIC o BFFIIEZR., ¥, BEEFZET
[ELQ *ﬁﬁlﬂ:iﬂéﬁfﬁo)ﬁu&*@ﬁful:;&b £E

BES5BEICEAITZIVYIT-Yavn—&E LT, ELQ #l
BEDEETARENEIN2021 EIHIICEREETIE
IRANTDTNILEEE, 2021 £7R ICBF LIS E (2021
F) |EmELE,

* RIEEBEZEREBBUFICHNL. 2022/2023 F£hb4eH

#D STEM J-A & #IBIRIE - R ICELQEfREHL KT S
CLEIRE

© RIBERAZSREBUFICL. 20218 R TIC, £

£EMZE% (Skills and Productivity Board) F7z(
FEOEEIN, BUFOFY MIOCKRROLHOAFIVE
BEIZiBRY JIHIC. ERMICRELEITL. KAEZ-X
DR EREEELITIILERE
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3. Lifetime Skills Guarantee (& EAX)VIREE)

20209 A BB [CE D =, Lifetime Skills GuaranteeZE A T3t BHIED L&
HMEZFELTNS,

HEEXQ-AVEONE © ERAENFOEES T BEREHEBLZOMOBEHE. R0EFREL B AL HIHOFEHBOATI -G
AFNOFLICIEZS TR AT DR MERZ R T ZHTL VN HUS AV EEHE 25K E
* FUAWT LAY -H#BIkICTlocal Skills Improvement PlanZzHERHIICEHEL, RESNZE LEZEFTPZOMOEL IRAR
FKIEBIHIBOTONA I -, B O UL TCEBTZTTO-FEIERT 2, £o. ERELTONMI-II-TEEEAH. LYIEWN
EROBICERERROREMRENLBET N EEEITELEHRT S,
* 2021/22F[CWKOD DFRERAY T CHBE B R E & ZFI A TE2LI(CL. TDEREBE AR UHITOESLEIEICH
SIBEHIC ALY I DIREANREBRK TS LEXIET S,
© BUFIE. FREEEEEZE %S (Skills and Productivity Board) 7'6. HEITH IS PEANOEEREICETIRFOEMH
BBhEZEFEONELIICT B,
* 16 AREDRAM - S ERMHBE S LPIEOKREEZ, EREFEDOELE (Institute for Apprenticeships and
Technical Education) [ZEDHE. IREEDRENMZEOLHEHEICREILICTS,
© HERRERAE (Lifetime Skills Guarantee) D—IRELT, KUZKDERBLBEANZOREZZIONZLS. EHBHIE
DEE LA EMRETTEE,
© BENEFPMOBELEITIZNESLRCKIETZEHIC. MAZ-HIENEZR L3E 2,
* BREO-_-X&EEEIH, EE KFE. TIIIMN-ZVIANDSIEF | EHEIEL. ERVEFEXIETS,
© HERAIFAFESE (Strategic Development Fund) Z@UT, I8 ESNLEEIT-DERBELBICEERFK LM /N-Y3Y
[CERYIBEHLY I -EIRR- V5%, GBEBHLYIANICRILTIIREEEET S,

BRI HELTEE © 25 BV EFOFLWERAFIESE (National Skills Fund) Z/ERAL. BRADAFINTYTEUAFINETIET BHDEEE

ELRMATIVERE 284k 93, ZNICIE. 2021-22 £E(C 9500 ARY RDZIEES (S, Lifetime Skills Guarantee D—EBE LT, SRTORANE

EKS) MnsEeR LR (LRI 3) BREEIGIHOAT7-HEaENdFE,

* STEMOBHICHIRLESELGEMATIVA LE25LET L0, SERERICICER OIS LTHIHMARELEEH
(SHERTBIE,

* KEEBAORBY, EBEECLSELEMNEEANOERELT. T LA E#]TLTERT %,

* EREFEOREECEIGHLLRAHEILLY, 3FRMBE (LAIAELU5) 2HETS,

* ERENKROILYSERRMNERICATTL, FEDOLHDIAELER - BRI 3,

HFT) Skills for Jobs: Lifelong Learning for Opportunity and Growth Presented to Parliament by the Secretary of State for Education by

Command of Her Majesty January 2021
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3. Lifetime Skills Guarantee (& EAX)VIREE)
(=)

-4y AN * 2025FENB18HUABRDHEAENICHHLU T EFMAE ED-VETES

[ & TR AL | C BOsLEFEEMHE (LNIMBELUS5) ORHEREL, ARINESERNEROEHOFZED-VE, BEFUDS
SLRARICBRZICRIONBLOICTEIEERET

EBERMHBERHL. JYFRTEV1-)IMELEINEHRBEZERMIT2HON10YEEAT B,
HEMBEPI-AMDEMBITERETIHREDHELZRTET S,

2021 FEDEEO-VDFFHMEEHEICOVTHET %o

FALYIVNSD., REODED A EREL, TIINIG-ZVJ,. TVIT14VE-5-27 (Blended Learning) ZE&E A
BEBN, BE€£T-9%F. ZEEEDEREICTT2H00 2R IRFCRETZIERIZMEFRILTEIECLLT FYUTDRRE
(LRSI 2RRRELIE R EIRET 5,

PSRN SIS HARLOYATLAERET B, LUTOREOOVTURETFE,

AP SN2 * HEHHBCEELSMEDIRHREZIETILHD. @FRENDETEOE R - 531t,

71'57@7“:%?1%35675 © BHREESREENCBITIZHEDRTZED. TONMF-[CESRHECATILVEERIEREIRMET S,

M- © SRAEEOTIO-FEREL. UVIIIVALWEEEML. KDYICTIMAILESEL T,

* WIBAXIE EETBEOERZX AL BAETEEEZEAT S,

* ALY ORERR ISR EL., HERE—FHLTEOE W -EAZRE TEELI1C9 5,

* BEBYEBREICHELGERZEAL, ALY INMENLGEBEZIT>CWEWNEEY, #7015 -1 2010
BARMBAFNEZRETERVNGERE, O ETEFUTERVMENMREEL TWRIHE (L. BURASRERA DR E RN
ATBIENTERLSICLE,

* BNEANFTIREN-H -9 TERBEDSIBEDONMIDVWTKIYRRER REZRL. ALY IPZ0MOTONM T -(CHEDE
HERIET ALYIDOHNT Y A%581L T B,

* THRUIEBIMEMBERRZM LSBBRIEERIT S,

* EENBERBFYIR-VERIRT S,

* ERFEECEIVEELE.

* HEOLOOBEDZWVEFMREAEEZNE LBMDESEIET S,

© EERETONAT-ORVEHREIRET S,

© ERFIERITREMEEME. AT - A FOEFIRRNBAREAT7—TYR-H9 3,
© AENLFEHT-FIREEZEAT D,
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| BRCEW

1. BNCHBIETIV-IANM - TIFIAMBERERDRE
TIN5 E A B R
JV-V5 8 AME BER

@UK
@IFVR
©L
(DEU
2. BARICH1IE2050F - 2030 FDAMBEICEET 21557
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1. IS5V AICHIIBIRIERIBEDALET(T
75V ATI32000FELIRE, EERUVLELZERMBELEVST7IJO-FZRLUT, Ho35
BFOBERICS\WTCRIBERIEZZE I3 VO ERNIV YT ADHIELH EDHOSNT,

mIRIEEZ (Charte de I'environnement)

® JI5VATIE2005FDEEMIEICKY ., IMIBRECFRBEANDEN EETS. AMEIDEEEZEHILLE10RNOEB[IRE
ZZ (Charte de I'environnement) | [CEEELTOMINTEEINT, JIV ARG YIFD1789F ICRERINEAIE
FE (NMTHTROEFNDES) 1946 FENEERIX., 1958 FENRITEELAFOLESTTTHB,

o [IRIBEFEZ |DFESETIH. [RIBILRIERAUE - BEHREN, AEZ(CTHIEFEEFE OBTICEMLEINEES
BW]ZEEEH TN,

mIREJINRINEE

® 2007FEMN7ANB10A EXT. BT, BAE., HERE., BIENGOENSIML T, BIEMBEICET 3N ES SN HEES
nrz, IN@MIREJ IR EEITHY., AESECORTEEHOERAMRT, MERMOLBRBEEROA AMEEDHDE
EEIESINT,

® 200988 DIV xIiE CGREBIINRINEREICEZREDERICETZETEE) [ITE. [IEEHHRELT2025F %
ARICEBICAABER EZ21/4ICHIB T2 BEXIBT, T2REBILAAEH R THIEY) - kO z75-BE%x B0,
IXRIF— RE BE £YZRME. BEANT Y AECEETIHEERNEYIAEINT,

® ‘NIZHE<2010E 7 ADIJIRIIIE CGRIEOEHOERINREEDHSERE) | TR JILRIEDHESRELYEFL
L. BRFGE. BRFEZEDHBICE>TNS,

HAT) https://www.legifrance.gouv.fr/contenu/menu/droit-national-en-vigueur/constitution/charte-de-I-environnement
https://www.elysee.fr/la-presidence/la-charte-de-I-environnement

1% F2RICEHB BN N, BRCRBINLREZZZTEN I [RELRE, WETIEH]
https://www.legifrance.gouv.fr/loda/id/JORFTEXT000020949548/
https://www.legifrance.gouv.fr/loda/id/JORFTEXT000022470434/
https://www.vie-publique.fr/dossier/268493-la-politique-de-lenvironnement-depuis-le-grenelle
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2. 2010 FELABE DR IRIRIR B EHE

2010 LURE, 4ARICOTBIRFADZESTE ], [ KRIERETSV | SHICIBEANDE
B35V MThnt,

B[ READKEETE] (Programme d'investissements d'avenir)

® JIVATII2010FLARE, 1/ NV a R EL BT KRR EFTE I READEETE] (Programme
d'investissements d'avenir) B 4RICHT>Ti#EHL TS,

® F1XRIF2010FE., VIV IIKKEERFCAT -, 2012F (LB FRATY P ABHEDERR P CFE2RICHEIT, VIOV KK
BT T BEETHD2017EICFEIRNBEY., 2020F(CF4RICEITLE,

® [1/R=V3Y |ORKIEZSGNTEOKIIXRINF-B{T- TI0J-BITIOHEF T, JU-VEeINB3 DB O RN GER
BlHEFEBIET, BARBEIXRI Y- O FEXIE. FEORAIRMEIIE. UTMVINEEDIRE, BRIEICPSLVWEYAT A
DE(EREERELTERENSEENMADEREBIEL. 5B -HEREMESLUDLELCHITEZI/IN-VIVEN%E
T3, TOVIVMAED AR TCESEMHIGT 3,

m [ ARERE TSI ] (Grand Plan d'investissements)

® 2017F(IEFEBZVIOY KRB T CTld, [RRADKEFE ] LAITLT NIOVERFDSHETIVE LT KRERET
5> (Grand Plan d'investissements) h'#aF>7 . R RKRADIRESE | LELCT, II0I-BIT, 1/R-Y3
I TIFINWHBRT-NIABAONTVBI(EN., [BEAMLSOBE VWO ANG, HECKBEDRE NIRRT S
HOIEENADIRETTV] (Plan d'investissements dans les compétences) A& AINT,

® I5(22020F(C(F, JOFBICKYITEEZZ TTRAEEBOB EH L 2B I R AZER TS (Plan France Relance) #'
AN,

HFF) https://www.gouvernement.fr/le-programme-d-investissements-d-avenir

[IRIF-B1T-TI0IV-BATIOT TV X5E Ftransition énergétique & transition écologique,
https://www.gouvernement.fr/action/le-grand-plan-d-investissement-2018-2022
https://www.gouvernement.fr/sites/default/files/document/document/2017/09/dossier_de_presse__le_grand_plan_dinvestissement_2018-2022.pdf
[BEANDIEETTV] (Plan d'investissements dans les compétences) [CDWTIFLLTF3.MOEE TERT 3,
https://www.entreprises.gouv.fr/fr/france-relance
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2. 20104 LD ARSI H 51 E
—ENDFHEIDRERHACRRELLTOEY,

READIZEFHE RRERETSY I3VAERTSY
Programme d’investissements d’avenir Grand Plan d'investissements Plan France Relance

« 2010- 350&1-0 (BB1R)

« 2014- 120/81-0 (82R)
. 2017- 100/&1-0 (FE3R)
e 2018-22%F (54FfE) 570(&1-0

o I10Y-%1T 200121-0
s BENHHESOEE 150E1-0

= [HENANDIRET5V ]
- 2020- (5%F9) « A/R=V3VICEIGEHESED 130I-0 . 2000-20224% 1000510
200f81-0 (FB4R) - TYSVEROBRE 9010 . IJ0Y- 300{&1-0
« BET 340f21-0
- HEWHES 360f21-0
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3. [BEOADETS5V] (Plan d'investissements dans les compétences)

[BENNDIRE TSV | BEHEERBEDENFAFEZRLIEILZBETS,
BENICELDHF (BENER) TREENHZOBEBEZIVETETS,

BB NADKRETSV] (Plan d'investissements dans les compétences)

® 2018FENHL2022FEXTDSEMIC2005 A R ETIMERHB DEINPIEREZBIEITED T, FEISERTIS0EI-
O, R=JL- 70707 (RERERAEIRSANVIREL THEE) OEEFELEHAGHETERTS, EEEOEEY
BEEROKBEENREL, L. BEE, BHBAOFEBXOE SE, BiEEIRELINZENITEOE BE
LILESFEL,

0 BREMESDEREEIIH > TEENMEBELIZER ENO-ANETE—A. HOULEHFLVW RIS TCEREVNE
- KBEDNZHEFEEL. BEOF COLEDRAH L AEDSUEFVEDFELLREMFFEL VBB B
B89, DED_-XICH IS TERRENEITI OAMEMRIGTEIE T, DEOHFENBICICEEIL T,

® I1UTIL-RZIJ-5EHE () FZomEOBEINELT. [EEHHHED#EEE (construire une société de
compétences) |EWSAO-AV%EBITF, Zhid. WhdBTEENEHRIOTLAIRICCBZEZ A THY, 2BEREZLDH
TROGNZFTREENZEIEZ T RIBY), ETOMBENERABLEERBLEL U BEFTHO_-A(CEE LA
ERERF B DT TV IEN TER R EE R T D, AZD-F@HB(E. IOLE7TO0-FEAMEBAOI IRV I AN E G &
B, WIEOBELEVATLANSEAEINTVR FHEITHISHSERNAINE T BE] & WD EENITRIERFEFT DL @GR
7

B [BEHADEETIVIICLB N -2V )R BB NER

® 2019F IR, BEHB O -V JRBAIE. 2 EOER100AEEZERLTVNS, RETSYEMRIE. FL-ZY

D2 (FRREZEIFIONITIALSED, 2020FE(C[F6AICTAXTIEMUE,

o HEHBICBLTIL MMICTITIYAT LR LIERICER I 3BERF ICHEANTELFVELARTONE
NINREETINTEY, [BENNOKRETSV |ZBUT, BERZB (LN I3 HOILFTERN B LRBNHERIND,

® 2018FMEREHEIALYTYDEEHKBT X HITRMYA40001-0THH=DICXTLT, 75 VAIF18001-0-1=h (EE%
BR<EUF5(312851-0) . 2019F (D ETTIVADZ HI(F22051-0F THEIML TN,
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3. [HEAWNADIXKETSY] (Plan d’'investissements dans les compétences)

BEXBOR -—ZVJRBEROETRE KEZENASEYOBEHRET T H
N, (TI3YA [ BV [ EEZEREVUFES)
-ZVJ B4
B (28R
B 55, TBEQADIRE TSV | R T B

- _ , _ . w Union européenne, Allemagne France
5. [IIVAEBT5Y | %R E T 248K ) @ hors Royaume-Uni e
1.500.000 A~ 000
4 3835
1.330.700
1.276.000 3500
1.250.000
1.116.200 3000 -
1.026.000
1.000.000 2500 1
. 2205
805.200 833.300 2000
750.000 - 1500 4
1800
530.000 510000 1000 7
500.000 4 485.000

390.000
A
1 ] 1 ] 1 ] ] 1 ] 1 ] >
250.000 A 204.000 2008 2009 20010 20M 202 2013 2004 205 2006 2017 20018 2019
I 90.000 60.000
0

2017 2018 2019 2020 2021 2022

HAT) LMP (BR#R) HEEME-AE KR, bilan-pic-mi-parcours.pdf.

10F B EICL SR p. 11
32021,20224E (3 B A H wa 31-0  rsdlrEEERceu. Oy, O8I0

HAD) [REOANOKRETIVERIKRHERE (6 ER-HRERE)
bilan-pic-mi-parcours.pdf. p. 10.
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3. [BEANDIRETSY] (Plan d’investissements dans les compétences)

B [EEANORETSV]F BEREOIN -V JHHEROEMERZIEOEN . BEFOBERE VATLAZOE
DORS &R ZORIFHFEX S ZfmRDIEEL LTINS,

® EEMICIE. T-YEAEFRURRIRODHT 20, TIIINEFRULEAINR-T14THN -2V T HE0RFE. ERAPH
L-ZV0D5EENHTVWBAZEEI3H0BENT TO-FRE, REEICTOVIVMNMEAEL BENLTOVITMC
DWCEHERRI A EBEESH TS,

® 352, £E 13D ENPRIAWBIRE (2009-22F) ZHkEL (EEIEE TSI LT, FHBOEIB(CH T
TLRET7TO-FOEAZEINAELTNS,

[(25ET0I17bDT-VH ]

. EEK - BEEROBEERVKBECENGIREHBADT I A%FHL[100%E

« EEFO0VIIN]

« REANICHBTHISGHSEINDBEENEIIEEZHSTEOHOIBICRIB WAL ZFHTE-
EI= YO8 = WANARAN

HEIT S CHESHILIGCEM TVBREEN N -2V T 2HBTBICHEY., —F
DERIEREREZRDI N -ZV) EH{ SOV

EANIT O BER -BEE - A0t FREEL VK HDOEERE- b3
mF R - BEE T REEY JO-FiE ]

HFf) https://travail-emploi.gouv.fr/le-ministere-en-action/pic/
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4. 10Kvert

[10Kvert] (Z[BEAADIRE TV | OBATIIOY -BIToBOBEINNF1 A EEREEZE
P

B[ BENNDRET IV INMEXREII-ETEONT IFINDEFET -V THB,

B EBENANDTRE TSIV |OBAT, TIIINDEBEON - T 1 AHEEREBIEIT10Knum | H2018F4 B ([CFx
SNFEOICHEE. 2 B2018FE58ICFII0V-BITHE CRILKMN -2 T 1 AHERKE B159 [ 10Kvert] ' H
RINT, [BENANDERE TSIV IOFEELHIZ, - 7Y TOTNEEFEDORRNTEEEZHLE T B,

o RZII-5EME (HEF) (X[10Kvert/FERICHTIHTE. [BENICH TR Z-AEIRAICEMRLTEY. EANEEHE%:
ZIoNALICLEFNEESHEN T RERRIDODNONDOELRETHBIRIE. 4005 EBISESZTV-VERETY-
VIR BFvIATHY., InEFRLEFNEESEWN] EEALE,

mAH., BUFIERILC2018FE N4 B (LI BERBEBEOBEAR(FO-FYY T #HKRLTWNE, INICLDE, BEREER
OHTIV-ICABDFEITCI0OERDRIENAIGEELHEINTNS ,

HPAT) https://travail-emploi.gouv.fr/le-ministere-en-action/pic/

[J)-VvER] (REREEEENLGBENETIHE) LVV-ZVER] BRERLZEENLZBENLLTVEVY, BE LORNNIREREE
EZRICANZ AR TELRLDDHIEZE) ZXFILTNS,

https://www.ecologie.gouv.fr/feuille-route-economie-circulaire-frec
https://www.ecologie.gouv.fr/sites/default/files/2018.04.23_mesures_phrares_frec.pdf
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4. 10Kvert

JU-VERELIV-ZVIEH

W IJSYATIE, II0V-BITHBOERZIJUV-VER] (emploivert) &[JU-ZVJER] (emploi
verdissant) M2DOATIV-([CHFEL TS, [10Kvert]lE. JV-VER KNI -ZYJERMITEEE. T30
I-BITHBHE2FERELTVNS,

m[JU-VER] (emploivert)

o RIEREZTEENLERNETRE,

(] 201SEEEEE-C"MﬁEﬁﬁ(Eﬁﬁ%ﬁi&@O.S%) o

® ERMRIEIRIF—KOEE- -BLIEC41%, T K- BREYINEIZ36%. TRYN B R - RIBEEIBM,
JU-VERDFHEE (20185F)

43.000 58.000 32.000 ;
DY-VERSH
REIUNESDEET I*’”“*Eff'@5254";1”—7‘7*‘”‘ BRI TY YT
27,9% 4% R Y
34,4%
TR KB B R OB E O T - e 036 000
= " ,89 = / b, L, . .
Fok - BERE IR SRR 63,8% LRI 99,5%
72,1% 53,1% (99,5%)
SRR
D
AR IRNA - EEEE SRS EoyyNESBEAESR=10i N
K AR IRIVF 12&;2!351_0)? R EE PR AN R T
- 12,5% ra—
TS EE TR KO - Bl A B R

HAT) https://www.statistiques.developpement-durable.gouv.fr/metiers-verts-et-verdissants-pres-de-4-millions-de-professionnels-en-2018
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4. 10Kvert

JU-VEREII-Z

YU ER

m[JY-ZYJEHR] (emploi verdissant)
o RIBREFEZENHTEMELTVEVS, BE LORINRIBREE2ZEBICANSI AR TEL LD DHIEHE,
® 2018R1ET380 L ER(ERMEN12.3%)
o J5-RIDERNRIT. BMZE - EHIRE6%. BEiZ37%. LE20%. 5K

5% \ BE3%L1EH T3,

(B BEL, AT ERE WRETE. EREES

JV-—VJEROMEEE (2018%F)

HAT) https://www.statistiques.developpement-durable.gouv.fr/metiers-verts-et-verdissants-pres-de-4-millions-de-professionnels-en-2018

229.000 1.393.000 759.000 355.000 751.000 305.000
#it, A I
e 4y 15,9% &
%3;!‘4;?_ THen 26,1% GENE- -1
o 10,5% 38,4%
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Empfehlung KMK 2007, S.4.  https://www.kmk.org/fileadmin/Dateien/veroeffentlichungen_beschluesse/2017/2017_03_17-Bericht-BNE-2017.pdf
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