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https://www.iea.org/reports/world-energy-outlook-2023
https://www.iaea.org/publications/15756/energy-electricity-and-nuclear-power-estimates-for-the-period-up-to-2050
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https://www.themoscowtimes.com/2023/12/12/5-things-russia-said-at-cop28-a83379

EROREFHREETISIINEH - REBRER. AT A2 ERLTEELE

(8%&) BFHEERMORAT-IADEE
E

AT—5A & EAICHT 25

E L N E SSETs - BFEBEHKRERLL

25 . HRILCEFEH - PEBHERISHE. ERARKE1SHE
=t i o ARR-EETRE-IIYMYMBEN, 15F SEEAEEIS (i)

HUAISEFRSND RAH

AR OREORETINVIIMIERENCS. | pmT hamnuEsast ()

IR - BRELZERT + HRBAREF—1~651%

HAT
*1: World Nuclear Association, Plans For New Reactors Worldwide
9 © 2025. For information, contact Deloitte Tohmatsu Group.



https://world-nuclear.org/information-library/current-and-future-generation/plans-for-new-reactors-worldwide#notes-amp-references
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https://www.eia.gov/outlooks/aeo/tables_ref.php
https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
https://www.energy.gov/ne/articles/inflation-reduction-act-keeps-momentum-building-nuclear-power
https://www.epw.senate.gov/public/index.cfm/2024/7/signed-bipartisan-advance-act-to-boost-nuclear-energy-now-law
https://world-nuclear.org/information-library/current-and-future-generation/plans-for-new-reactors-worldwide
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
https://world-nuclear.org/information-library/current-and-future-generation/plans-for-new-reactors-worldwide
https://www.bbc.com/news/business-61010605
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
https://www.neso.energy/publications/future-energy-scenarios-fes
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
https://world-nuclear.org/information-library/current-and-future-generation/plans-for-new-reactors-worldwide
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
https://www.cer-rec.gc.ca/en/data-analysis/canada-energy-future/2023/
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
https://www.neso.energy/publications/future-energy-scenarios-fes

IREBRBELTVAEFEDOKFE(31970~80F (K ICHEER éntﬁwt&w\lﬁ?—ﬁttg%ﬁ
BFORED, HERICMABFERIEOEREMOELIERERIADPINTIKEHERINS

IV ADEERFREE

R v IV AR T O FBROF EHREE W Permanent Shutdown
9,000 M Operational
8,000
7,000
6,000
5,000
4,000
3,000
2,000
1,000

0

19814 N N N N N S —

19864F ! ! [ [ [ |

19874 I I R
198855'5 I

mi 19894

19804 N N N N U ——
19834 N N —

19844 N N N N ——
19854 ——

1978_'35 I
19794 ] ]

19654 W

19664 W
19674 W
19684F

19594 |
19604 |
19614
19624
19634 |
19644
19694 W
19704
19714 W
19724
19734 I
19744
19754
19764

H 19904 N N —

EIR A 40F 8 EERHARI4A0F LU T

l>|

HAT
*1: |IAEA, PRIS Database
20 © 2025. For information, contact Deloitte Tohmatsu Group.


https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
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https://pris.iaea.org/pris/CountryStatistics/CountryDetails.aspx?current=US
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Resource Code Type

(Nuclear Workforce Assessment& [@—)

High Level Resource Code

Low Level Resource Code

Business Functions

Business Functions

RRN-ILAM&%

Engineering Civils, Commissioning and other Engineers,
Control & Instrumentation, Design, Electrical,
Mechanical, Safety Case Management

Operations Facilities Management Infrastructure,

Fuel and Plant, Processing, Transport,
Waste Management

Project and Programme Management

Construction Management, Project &
Programme Management/Construction,
Project Controls, Project Management

Science Technical Health Safety &
Environment

Chemistry/Chemical, Environment/Geology,
Industrial Safety,

Quality Assurance, Radiological Safety/Health
Physics, Research

Trades

Building Trades, Construction/
Decommissioning Trades, ME&I, Rigging,
Scaffolding, Welding

o

-0y

i

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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DB
# Resource Code Type High Level Resource Code Low Level Resource Code
111 Business Functions Business Functions Business-Admin
1.1.2 Business-Customer Facing
1.1.3 Business-Energy Marketing
1.14 Business-Executive & Strategic
1.1.5 Business-Finance
1.1.6 Business-HR
1.1.7 Business-IT/Telecoms
1.1.8 Business-Legal
1.1.9 Business-Modeling & Analysis
1.1.10 Business-ONR*-Human & Organisation Capability
1.1.11 Business-ONR-Security
1.1.12 Business-ONR Executive Head of ONR
1.1.13 Business-PR/Coms
1.1.14 Business-Security
1.1.15 Business-Trading
1.1.16 Business-Training
1.1.17 Business Security -ONR- Head of Security
1.1.18 Commercial — Contracts
1.1.19 Commercial — Procurement

*ONR [JEFARFITZEET
AT : NSDG, “Resource Codes and Role Levels”(2015)
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DB
# Resource Code Type High Level Resource Code Low Level Resource Code
1.1.20 Business Functions Business Functions Commercial — Sales
1.1.21 Commercial Support
1.1.22 Directors and Managers
1.1.23 Emergency — Fire/Medical Response
1.1.24 Emergency — Planning
1.1.25 Finance
1.1.26 Health & Safety — Occupational Health
1.1.27 Human Resources
1.1.28 Human Resources Staff
1.1.29 Legal
1.1.30 Management Professional — Any other Workers
1.1.31 Marketing
1.1.32 Other Management or Professional Workers
1.1.33 Procurement
1.1.34 Procurement Specialists/Staff
1.1.35 Quality — Knowledge Management
1.1.36 Senior, Executive, and business process managers
1.1.37 Site Managers

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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HERAM
# Resource Code Type High Level Resource Code

2,11 Engineering Civils

2.1.2

2.1.3

214

2.1.5

2.1.6

2.1.7

2.1.8

Low Level Resource Code

Building envelope specialists

Civil Engineers

Engineering — Civil & Structural

Engineering — ONR — Civil Engineering

Engineering — Architecture

Other construction professionals and technical sta

Professionals (civil engineers, architects and surveyors)

Specialist building operatives not elsewhere class

221 Commissioning and other
Engineers

2.2.2

2.2.3

224

2.2.5

2.2.6

2.2.7

2.2.8

2.2.9

2.2.10

Any other engineers

Any other workers (not already counted)

Commissioning Engineers

Engineering — Commissioning

Engineering — Mechanical & Electrical & Non-Specif

Engineering — Mechanical & Electrical & non-Specific

Engineering — ONR — Head of Engineering

Engineering — ONR — Head of Systems

Other Engineers

Other Staff Not Already Counted

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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BEBAM
# Resource Code Type High Level Resource Code Low Level Resource Code
231 Engineering Control & Instrumentation Engineering — C&l
2.3.2 Engineering — Electrical and Instrumentation
233 Instrument & Control Engineers
234 Instrument & Control Maintenance Technicians
2.3.5 Instrument Technicians
2.3.6 Instrumentation Supervisors
2.3.7 Manufacture (CE&I offsite)
24.1 Design Design & Draughting
2.4.2 Designers and Draughtspersons
25.1 Electrical Electrical Engineers
25.2 Electrical Maintenance Technicians
2.5.3 Electrical Supervisors
2.5.4 Electricians
2.5.5 Engineering — Electrical
2.5.6 Engineering — ONR — C&l Electrical Engineering
2.5.7 Engineering — ONR — Fault Analysis

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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# Resource Code Type High Level Resource Code

26.1 Engineering Mechanical

2.6.2

2.6.3

26.4

2.6.5

2.6.6

2.6.7

2.6.8

2.6.9

Low Level Resource Code

Engineering — Mechanical

Engineering —ONR — Mechanical Engineering

Engineering- ONR — Structural Integrity

Manufacture (Mechanical offsite)

Mechanical Engineers

Mechanical Fitting

Mechanical Maintenance Technicians

Mechanical Supervisors

NDT Technicians

2.7.1 Safety Case Management

2.7.2

273

2.7.4

2.7.5

Nuclear — Criticality/Shielding/

Nuclear - ONR — Radiological Protect criticality & EP

Nuclear — Safety Case Preparation

Operations — ONR — Site Inspection

Operations — ONR — Head of Operational Inspection

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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BEBAM
# Resource Code Type High Level Resource Code Low Level Resource Code
3.11 Operations Facilities Management Infrastructure Administration
3.1.2 Engineering - Ventilation
3.1.3 Facilities Management / Services — Field Services
3.14 Facilities Management / Services
3.1.5 Operations — Support & Site Infrastructure
3.2.1 Fuel and Plant Nuclear — Materials Accountancy / Control
3.2.2 Operations — Fuel Processing
3.2.3 Operations — Generation
3.24 Plant Operatives
3.3.1 Processing Engineering — ONR — Process Chemical
3.3.2 Engineering — Process
3.33 Operations — Decommissioning
3.34 Process Engineers
3.4.1 Transport Nuclear — Materials Transport
3.4.2 Nuclear — ONR- Head of Transport
3.4.3 Nuclear — ONR — Transport Assessment
344 Nuclear- ONR — Transport Inspection & Enforcement
345 Operations — Transport
3.5.1 Waste Management Operations — ONR — Radioactive Waste
3.5.1 Operations — Waste Management

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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4.1.1

4.2.1

4.3.1

4.3.2

433

434

4.3.5

4.3.6

4.3.7

4.3.8

44.1

4.4.2

443

444

Resource Code Type

Project and Programme
Management

Lv4, 550 _EOFREN
HER A

High Level Resource Code

Construction Management

Low Level Resource Code

Engineering - Construction

Project & Programme
Management Construction

Construction managers

Project Controls

Cost Control Engineers

Cost Controllers

Cost Engineers

Estimators

Expediting

Planners

Project Controllers

Project Planning & Controls

Project management

ONR — Project Inspection

Programme Management

Project Engineers

Project Management

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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51.1

5.1.2

5.1.3

521

53.1

5.3.2

533

53.4

541

5.4.2

543

55.1

56.1

Resource Code Type

Science Technical Health Safety &
Environment

Lv4, 550 _EOFREN
HER A

High Level Resource Code

Chemistry / Chemical

Low Level Resource Code

Chemical Engineers

Science — Analytical

Science — Materials

Environment/Geology

Science — Environmental, Geology, Hydrology, Modelling

Industrial Safety

Health & Safety

Health & Safety — Industrial

Health & Safety Workers

Health & Safety — ONR — Safeguards conv Safety & Env. Impact

Quiality Assurance

Quiality — Assurance

Quality — Audit

Quality Controllers / QA Staff

Radiological Safety / Health
Physics

Health & Safety — Radiological Protection

Research

R&D — Science & Engineering

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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# Resource Code Type High Level Resource Code Low Level Resource Code
6.1.1 Trades Building Trades Civil Engineering Operatives not elsewhere classif
6.1.2 General Mates
6.1.3 Labourers
6.1.4 Non Construction operatives
6.1.5 Other occupations
6.1.6 Other semi-skilled
6.1.7 Semi-skilled Helpers
6.1.8 Wood trades and interior fit-out
6.2.1 Construction/Decommissioning Trades — support

Trades
6.3.1 ME&I C&I Pipe Fitters

(Mechanical, Electrical and

6.3.2 Instrumentation) Cable Pullers

6.3.3 Cable Tray Fixers

6.3.4 Offsite Shop Based — Workshop
6.3.5 Other Craftspersons

6.3.6 Other Supervisory Workers
6.3.7 Other Support Workers

6.3.8 Other Technicians

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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6.3.9

6.3.10

6.3.11

6.3.12

6.3.13

6.3.14

6.3.15

6.3.16

6.4.1

6.4.2

6.5.1

6.6.1

Resource Code Type

Trades

Lv4, 550 _EOFREN
HER A

High Level Resource Code

ME&lI
(Mechanical, Electrical and
Instrumentation)

Low Level Resource Code

Pipe Fitters

Pipe Fitting

Platers

Steel Erectors

Supervisors

Support Staff — Any Other

Tray Fitters

Welding Engineers

Rigger / Erectors

Riggers

Scaffolders

Weld

H AT : NSDG, “Resource Codes and Role Levels”(2015)
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(England) A (R) N-I%
Analytical Sciences Laboratory Scientist (degree) 6 60 ST0626
Nuclear Scientist and Nuclear Engineer (degree) 6 36 ST0289
Nuclear technician 5 30 ST0380
Research Scientist 7 30 ST0759
Technician Scientist 5 36 ST0597
Chemical Engineers Nuclear Scientist and Nuclear engineer (degree) 6 36 (&8
Chemists Nuclear Scientist and Nuclear engineer (degree) 6 36
Environmental Science, Environmental Practitioner (degree) 6 60
geology, Hydrology and
Modelling Geospatial mapping and Science (degree) 6 60
Geospatial Survey Technician 3 24
Fault Analysis Engineers Maintenance and operations engineering technician 3 36
Fuel Scientists Nuclear Operative 2 24
Nuclear Scientist and Nuclear engineer (degree) 6 36
Nuclear Technician 5 30
Generation Nuclear Operative 2 24
Nuclear Scientist and Nuclear engineer (degree) 6 36
Nuclear Technician 5 30
Light Water Reactor Scientist (E#R#ETE) 7 -
Nuclear Reactor Desk Engineer (E#ERHETE) 6 =

HFT ¢ NSAG, “Apprenticeship Map for the Nuclear Sector’(2019)
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Health and Safety — Metrology Technician 3 36 (A1)

Radiological protection - .
Senior Metrology Technician 5 36
Nuclear Health Physics monitor 2 24
Radiation Protection Scientist (ELXERHAETE) 6 -

Health and Safety N/A (EXERFETE) - ”

Regulation

Human and N/A (BEEERFET) - -

Organisation Capability

Material Science Nuclear Operative 2 24
Nuclear Scientist and Nuclear engineer (degree) 6 36
Nuclear Technician 5 30
Nuclear Technical Specialist (EX¥KHETE) 8 -
Materials Process Engineer (degree) 7 24
Materials Science Technologist 6 48

Nuclear Criticality and N/A - -

Shielding

Nuclear Engineers Nuclear Operative 2 24
Nuclear Scientist and Nuclear engineer (degree) 6 36
Nuclear Technician 5 30

HFT ¢ NSAG, “Apprenticeship Map for the Nuclear Sector’(2019)
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Nuclear materials Accountancy and Control N/A - - (&)
Nuclear Materials Transport N/A - -
Nuclear Materials Transport Assessment N/A - -
Nuclear Radiological Protection Criticality and EP N/A - -
Nuclear Safety Case Preparation Nuclear Technician 5 30
Operational Research Nuclear Scientist and Nuclear engineer (degree) 6 36
Nuclear Technician 5 30
Operational Research Specialist (E#RHETE) 7 -
Physicists Nuclear Scientist and Nuclear Engineer (degree) 6 36
Nuclear Technician 5 30
Research Facility Operators Technician Scientist 5 36
Laboratory technician 3 18
Postgraduate engineer (degree) 7 30
Research Scientist 7 30
Systems Engineers Building Services Engineering Ductwork Craftsperson 3 48
Systems Engineering (Master’s degree) 7 48
Electronic Systems Principal Engineer 7 36
Waste Management Nuclear Operative 2 24
Nuclear Scientist and nuclear engineer (degree) 6 36
Nuclear Technician 5 30

HFT © NSAG, “Apprenticeship Map for the Nuclear Sector’(2019)
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Overview of the role

Responsible for the operation of plant systems and
equipment on nuclear facilities

Details of standard

Occupation: Nuclear Operative

The Nuclear Operative occupation has two distinct options. At the end of the apprenticeship you will be
competent to be either a

MNuclear Decommissioning Operative or Nuclear Process Operative.

Occupational profile:

Core responsibilities:

The Nuclear Operative is responsible far the hands on operation of plant systems and eguipment an a nuclear
facility and assaciated off site plant. This will invalve working within a variety of environments within nuclear
facilities, either aperational work or decommissioning work (a process of removing all radicactive, non-
radioactive and contaminated plant and equipment), necessitating the use of innavative methods and
equipment, where required, and the practical skills assaciated with this. The warking canditions are varied and
may invalve wearing specialist safety equipment, and working on sites running 265 day operations. Nuclear
Operatives will be required to work individually and as part of a team, meeting required standards and adhering
to strict controls and procedures. Muclear sites are highly regulated and a premium is placed on demanstrating
an understanding of nuclear, radiclogical and conventional safety, together with the appropriate attitudes and
behaviours to ensure apprentices comply with organisational safety and regulatory requirements at all times.

Lecommissioning aption role responsibilities:

The Nuclear Decommissioning Operative is responsible for the safe operation and surveillance of nuclear
plants within their decommissioning phase, including dismantling, remaoval and disposal of a variety of plant
and equipment assaciated with a nuclear licensed site, often using state-of-the-art technigues and equipment.
This will be achieved through disciplined aperations, efficient team warking, developing salutions to project
reguirements and the deployment of bespake equipment to aid decommissianing.

This rale will involve the sampling, size reduction, segregation and packaging of different categorisations of
waste within a number af challenging enviranments, aften in full personal and respiratory protective
equipment, ensuring all wark is canducted ta national and industry standards and best practice ta minimise any
impact ta the warkforce, public and environment.

Core Skills:

A Nuclear Operative will be able to:

Work safely in a nuclear environment under a Safe System of Work (SSOW) including Risk Assessment

Anply and comply with Cperating Rules and Instructions and applying carrect reporting procedures

WMaonitor plant indications and conditions of plant and equipment clasely and record data accardingly

Identify, respond and implement relevant actions in the event of abnormal or emergency situations

Prepare work areas in radioactive and non-radioactive environments

Carry out Sampling Operations

Assemble and dismantle equipment and plant items

Carry out Waste management to sort, segregate, transfer & minimise waste arisings

Operate effectively in Personal Protective Equipment, [PPE), such as respirators and pressurised suits

Conduct surveillance of plant equipment and processes ta ensure carrect operation

Respond correctly to equipment, facility and site alarms

Carryout the identified safe application of radiclogical monitoring equipment, process and assurance

Effectively communicate and handover tasks and work areas

Caonfigure, isolate and reinstate plant and equipment

Conduct plant and equipment decontamination activities

Interpret technical drawings and documentation

Safely operate plant process and systems

Cperate ancillary equipment, e.g. cranes, fork lift trucks, access platforms, remaote handling equipment

Apply routine problem solving technigues

Support and prepare alpha or beta/gzamma radiation/contamination controlled work areas

Effectively support and assist other wark streams within their waork environment

Carryout the safe delivery of identified minar maintenance activities

Institute for Apprenticeships & Technical EducationCl3., IFAZSHLR S LR EREI QA HDEBMFHEEDEH KRV
BEERMBLVIHEERRTEENTES

HFF - Institute for Apprenticeships & Technical Education ii—ANX-Y
72 E3EEFIMTIGER
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BB BEAL(AN)

1 Dounreay HER FElk 1,400 245
2 Hunterston A FEFT Bl 180 300
3 Hunterston B FHEM Bl 770 985
4 Torness Power Station FERT EERH(~2028) 700 1,200
5 Moorside HERT BEm NA NA
6 Chapelcross Power Statoin FHEM Bk 200 192
7 Sellafield BEEYEIEE FElk 10,000 —
8 Low Level Waste Repository BREZEYDETE B BELE 150 —
9 Heysham 1 Power Station FHEM 1E B H1(~2026) 730 1,155
10 Heysham 2 Power Station FERR EER(~2028) 770 1,230
11 Hartlepool Power Station HE E B (~2024) 730 1,185
12 Springfields IR ELE TR B 700 —
13 Wylfa Power Station FEFT Bl 250 980
14 Wylfa FEBRT BEEy NA NA
15 Capenhurst IR ELE TR BELE 1,000 —
16 Trawsfynydd Power Station FEFT Bl 200 390
H T

*1: NIA, Jobs Map UK 2023
73 © 2025. For information, contact Deloitte Tohmatsu Group.
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XIETFEEDEHY

BB
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17 Berkeley Power Station B B 150 276
18 Culham Centre for Fusion Energy S A R EER 2,500 -
19 Hinkley Point A Power Station FHEM Bl 150 470
20 Hinkley Point B Power Station FERT FElk 755 965
21 Hinkley Point C Power Station FERT BEE] NA 3,260
22 Oldbury Power Station FER Bk 180 434
23 Oldbury BT &N EY NA NA

24 Winfrith [RF AR BELE 250 -
25 Harwell [RF HARIERR &1k 250 -
26 Bradwell Power Station FERT FE1E NA 246
27 Dungeness A Power Station HE Bl 200 450
28 Dungeness B Power Station HEM FElk 750 1,090
29 Bradwell FERT BEE] NA NA

30 Sizewell A Power Station HEM Bl 200 420
31 Sizewell B Power Station HER E#RH(~2035) 770 1,198
32 Sizewell C Power Station REFT BRENET NA 3,200

A

*1: NIA,

74
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Huig Bl D E KR
1F¥VADR FHEEDR B HELCER
Rz A Hinkley Point CYOY17k (2030FE:ERFE)
90,000 BHEESN TL\BSouth WestHE X D& @A A E L 86,908
# South East
80,000 i .
M Various site and home based workers
70,000 63.816 64,509 Yorkshire and the Humber
M 59,419 591584 61,371 # West Midlands
60,000 - % ‘
e A, Wa | es
50,000 e ——— b B South West
1 ‘:
40,000 % H ’ # Scotland
® Northern Ireland
30,000
» B North West
20,000 - AL 94,084 = North East
|
10,000 . L London
- i i East of England
, . m = = B |
M East Midlands
20184 20194 20204 20214 20224 20234 20244

A

*1: NIA, Jobs Map UK 2023
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FRFAAMOBE LR (20235F) [RFHAMOERHERK (20235F)
| KPELLE(H21% | 20-297%%
= 30-497%

m 50 UL b

= ik

= 5%

A

*1: Nuclear Skills Delivery Group, Nuclear Workforce Data, UK Nuclear Workforce Factsheet
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H AT *1: OECD, Social and Welfare Statistics *2; 15 ABAFHP, Sea-change in UK boardrooms as women make up nearly 40% of FTSE 100 top table roles(20224E2 A). *3: IRJLF—

LZERE - Ry 04, Civil Nuclear Roadmap to 2050(20244E18) *4: NSSG, Nuclear Sector Gender Roadmap
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B JIVAIGL, 1FYRISEETIEERICKYFTSE 100132131, FTSE 350(F4GLICHIEL, JIVF-NIFYADEGE TIEFERE DO TEEAL
B Quota-VoluntarylC & B EBDE E(IFERZZHONL L
B (CAFVUA(EVoluntaryN—ATHY ., N D350 X RICLTEALLICAIB T B3 RETCHEETEDT7 TO-FHALGEEELTWREEBESNS

Quota/Voluntary | & IREE THRE

5 [A] 20215 EZPlplik:d
IV CAC 40 Quota 584 256 43.8% 43.8%
1¥UA FTSE 100 100  Voluntary 1,058 414 39.1% 36.2%
JIVI1- OBX 25 Quota 207 79 38.2% 39.5%
1¥UR FTSE 350 350  Voluntary 3,028 1,138 37.6% 34.3%
AVI-T OMX Stockholm 30 Quota 312 115 36.9% 37.3%
A504 AEX 25 Quota 283 100 35.3% 33.8%
A=-AR3UT S&P ASX 100  Voluntary 817 287 35.1% 31.6%
J4V35Vk OMX Helsinki 25 Voluntary 208 73 35.1% 35.6%
N)¥- BEL Institutional 20 Quota 239 82 34.3% 36.1%
ARAY IBEX 35 Quota 432 147 34.0% 31.8%
hr4 S&P TSX 60 Voluntary 691 233 33.7% 31.7%
TAUA (HYTAIVZT) S&P 100  Quota 1,221 394 32.3% 30.2%
N DAX 40 Quota 790 241 30.5% 30.2%

HAT

*1: FTSE, FTSE Women Leaders Review(2022%F28)
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*1: Financial Times, France’s struggle to deliver a second nuclear era *2: EDF, 2023 in figures
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*1: OECD, Social and Welfare Statistics *2: EDF, UNIVERSAL REGISTRATION DOCUMENT 2023
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Quota/Voluntary | & IREE THRE

5 [A] 20215 EZPlplik:d
IV CAC 40 Quota 584 256 43.8% 43.8%
1¥UA FTSE 100 100  Voluntary 1,058 414 39.1% 36.2%
JIVI1- OBX 25 Quota 207 79 38.2% 39.5%
1¥UR FTSE 350 350  Voluntary 3,028 1,138 37.6% 34.3%
AVI-T OMX Stockholm 30 Quota 312 115 36.9% 37.3%
A504 AEX 25 Quota 283 100 35.3% 33.8%
A=-AR3UT S&P ASX 100  Voluntary 817 287 35.1% 31.6%
J4V35Vk OMX Helsinki 25 Voluntary 208 73 35.1% 35.6%
N)¥- BEL Institutional 20 Quota 239 82 34.3% 36.1%
ARAY IBEX 35 Quota 432 147 34.0% 31.8%
hr4 S&P TSX 60 Voluntary 691 233 33.7% 31.7%
TAUA (HYTAIVZT) S&P 100  Quota 1,221 394 32.3% 30.2%
N DAX 40 Quota 790 241 30.5% 30.2%
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*1: FTSE, FTSE Women Leaders Review(2022%F28)
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IS5VADEFHHEEBAOMEZEEE (Operational D)

HERABA) LI AEN M)
Flamanville 1,380 2 2,760 1,104 0.40
Paluel 1,380 4 5,520 2,110 0.38
Belleville 1,363 2 2,726 1,205 0.44
Blayais 951 4 3,804 2,059 0.54
Cattenom 1,362 4 5,448 2,300 0.42
Chinon 954 4 3,816 2,431 0.64
Bugey 945(2£t), 917(2%) 4 3,724 2,029 0.54
Chooz 1,560 2 3,120 1,187 0.38
Civauz 1,561 2 3,122 1,300 0.42
Tricastin 955 4 3,820 2,000 0.52
Saint-Laurent 956 2 1,912 1,250 0.65
Saint-Alban Saint-Maurice 1,381 2 2,762 1,122 0.41
Penly 1,382 2 2,764 1,129 0.41
Nogent-sur-Seine 1,363 2 2,726 1,199 0.44
Gravelines 951 6 5,706 3,000 0.53
Golfech 1,363 2 2,726 1,000 0.37
Dampierre-en-Burly 937 4 3,748 2,000 0.53
Cruas-Meysse 956 4 3,824 1,800 0.47

g 56 64,028 30,225 F15 0.47

T

*1: EDF, sustainability report 2023
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*1: EDF, sustainability report 2023
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_ hool = Associate’s = Engineerin s Vocational high 100
Diplomas = = degrees =
|
- - Vocational I Advanced I Master’s of I Vocational
Fluid mechanics " | technician 1N | associate’s 50
certificates S — | Science degrees| -
Chemistry and environment degrees degree
oneyear | ||| yocaional | || | Postmasters ||| | Yocational
undergraduate | o u e i Bachelor’s 230
programs | | 1 degree
Automation, e etrncs- Industrial Bachelor’s of PhDs Master 800
U ' ) | | Science degrees| | i
Civil engineering and construction
Cogistics and construction site i i i
managemen 2 2 : Doctor 200
Planning, scheduling
Pipe work and sheet metal work
\ AN AN /
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*1: International Institute of Nuclear Energy, French Nuclear Education and Training
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*1: The General Directorate for Energy and Climate, *2:2022 £ £ TIZEH'EDFORTD83.7% %R E LT, 2022£F 1275 Y D16.3% B EUX *3: IAEA, Country Nuclear Profiles
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YOUR CONTACT POINT
Providing France’s international partners with the best
nuclear EET solutions for human capadity building
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INDUSTRY
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Players
= Specialized institutes [ ] ——
- A
* High schools = EDF eNGIe ANDRA
+ Gradate Schools of Engineering ) omng, i
= Universities m f@ll
* Continuing education institutes = framatome ¥/
e IRSH
4+ Other nuclear suppliers e et s
= From high school wo universicy = Teach to operate MPP in a safe and = Active collaboration with the
= Focus on professional and research competitive way mdustry
skills = Oin-site operation-like experience * Smte-of-the-art experimental
‘Welcome international students using simvulators facilities & simulation tools
= PhDs = Full-scale NPP models allowing to = Provide internships for students
train the entire supply chain staff = PhDs
= Provide internships for students
PhDs
Academic education ‘ Hands-on training

Vocational training and research training
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*1: I2EN, Strengthening skills for the nuclear sector
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Infrastructures Planned
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*1: I2EN, Strengthening skills for the nuclear sector
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*1: Rosatom, Performance in 2022
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*1: Rosatom, PERFORMANCE OF STATE ATOMIC ENERGY CORPORATION ROSATOM IN 2022 *2: Rosatom, ROSATOM's Companies and Projects in Brief
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600 Electronics and Automation of Physical Facilities 3.5% 59 A
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