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[kE % (board primacy model) ]
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[ZZEZ (collective engagement model) ]

KELUNTIIZLDEELEZRERIPIEEIZAEINTINS,
- BEIREIDOXZEFELYDITHIVLELNHS,
« REDEENTEIZKYBEBRREINEE T HATEEM.
— FEICEAIBREXEDEZEEERLT 7,
FrEREEILSEE, 80-00FERICENEEHMEIRERDEEIEN
WK,
— OFERICIFEEK|RRXDFEHNZ25EBEDTEHBEIRERIRE,
— 3P D1IE20.EED T EERSHIER,
EMIZLBERIEDETE (coalition) ZEFIZCLI=ToF—J AV,
— ShL-%EBANKRERDIBRAZATEIZLT=,
— FEHERERICKBIIVT AU KEICKDIEENITEORIBELS,
— hOB%EDZEITHRSNS,
TOBH#l. REREFMEEHFLEN . BMEDERANLGHNFTURITE
HNFILE A oT=,



Appendix

[ k1% B A& Z! (cross-shareholding model) ]
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