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1. (1) Corporate reporting Dialogue (CRD)
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NON-FINANCIAL INFORMATION STATEMENT

accordanc ewwth ectio MCA 414CB of the Companies Act 2006 whic h tt e new re: q irements for ial reporting, the table
t l ow is intended t p d k h lders with the content they need to un t r develo pme nt, per f ormance, pasltmn and the impact of
t wnh ds to fpecwflec non-financial matters. Further mfcrma ion o h se mat t n be found in our online Sustainable Living
erar: Hum. ght R eport as well as policy documents contained on surwebmte
Non-financial matter and relevant sectiol
annnualRepurt Annual Report page reference

Environmental matters
Relevant sections of Annual Report & Accounts

¢ Reducing environmental impact ¢ Policy: Pages 13 and 33 to 35
* In focus: climate change risks and opportunities . Pcs and performance: Pages 7 and 13 to 14
¢ Risk: F’ ages 30 and 33 to 34
Impact: Pag 13 15 d33ls 35
Social and community matte
Reteyamse tions of Ann lR p rt & Accounts
e Improving health and well-being e Policy: Pages 13 and 1
* Enhancing livelihoods * Position and perform Pages 7, 13to 1
s Safety ¢ Risk: Page 31
e Engaging stakeholders e Impact: Pages 13to 1
Employe em atter:
Relevant sec fA ual Report & Accounts:
¢ Policy: Pages 14 and 16
* Position and performance: Pages 10 and 14
¢ Risk: Page 29
Impact: Page 14 and 1
Human rights matters
Relevant sections of Annual Report & Accounts:
rsity and inclusion Policy: Pages 14 and 1
h g livelihoods Position and performance: Pages 7 and 14
Risk: Page 29
Impact: Pages 14 and 1
Ant p and bribery matters
Rels ion of Annual Report & A
. tegrity e Policy: Page 16
e Position and performance: Page 16
¢ Risk: Pages 29 and 31
Impact: Page 14

(H#2) Unilever Annual Report and Accounts 2018
https://www.unilever.com/Images/unilever-annual-report-and-
accounts-2018_tcm?244-534881_en.pdf
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(H#2) Guidelines on non-financial reporting: Supplement on reporting climate-related information, European Commissiond. 1R
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1. (3) Accountancy Europe

® 201941 2A. Accountancy Europe (x) (&, #H3IFBATRIBEIROLIN—FT1>IIL—LD—D%
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ENHANCED
MONITORING BODY

I ( Link to public authorities )

CORPORATE REPORTING

.
....................................

Conceptual framework :

.....................................

INSB

IFRS

FOUNDATION
Enhanced governance and
oversight
s Conceptual
+ framework for %
connected

2%, reporting o "

H forflnanC|aI reporting Tee

: Conceptual framework
: for non-financial reporting :

......................................

INFRS

(H#8) Interconnected Standard Setting for Corporate Reporting, Accountancy Europe, December 2019
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ESG themes

Disclosures

Overall ESG

- Average ESG rating (relative to securities covered by ESG

research)®

Overall ESG ratings of top ten index constituents by
weighting in index

Total weighting of index constituents not meeting the
principles of the UN Global Compact (conduct-related
controversy screen)

- Exposure to climate-related physical risks

Environmental

Average Environmental rating of index (E component of
ESG rating) (relative to securities covered by ESG research)

High emitting sector exposure (% of total weighting)
Carbon intensity*
Reported vs estimated emissions (%)

Portfolio exposure to green economy as measured by % of
green revenues or Capex®'

(X 1) SRACFY-) (ERER) 20ENISHREIT258,
(% 2) Article 13 1.(d)
(% 3) Article 27 2a. (A TERATEZINCFI-IE. BONEESTISHE

(ESMA) OB IFECIBEINTVSEDIIRAN, EFEITOINASFY-IEEE

(& ROFN—T - 27— MY M RFRURIFNUTRBRRN, )
(H#) EURSFY—-U#AI (Regulation(EU)2019/2089) . Report on Benchmarks, TEG, September 2019

Social

- Average Social rating of index (S component of ESG rating)

(relative to securities covered by ESG research)

- Total weighting of index constituents in controversial

weapan sector or tobacco

- Controversial weapons definition

- Tobacco %

- Tobacco Definition

- Number of companies in the index involved in social

violations

Governance

- Governance rating of index (G component of ESG rating)

(relative to securities covered by ESG research)

- Average degree (%) of board independence
- Average degree (%) of board diversity
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https://ec.europa.eu/info/sites/info/files/180308-action-plan-sustainable-growth-factsheet_en.pdf

3. IFRSICHIFHERIBERICO VT D:HR

® IFRS Management Commentary Project(CBW\TIE. BA7%I5ERZ57BE 9 2%
HOWTGERT. 2 0 2 0 FRFCAHERNMHEINDITIE.

‘Other financial’:
information outside the financial
statements that assists in the
interpretation of a complete set
Public Policy gf financial statemgr?ts or
= : Other Ei - improves users' ability to make
eporting® inancia

Financial - o
Statements better economic decisions.

Rep%rting

Other Stakeholder

Reporting® Management commentary:

' a narrative report that provides
financial and non-financial
information useful to users of
financial reports

((EFR] Introduction to the Management Commentary &Dik#
https://www.ifrs.org/-/media/project/management-commentary/supporting-material/introduction-to-the-management-
commentary.pdf
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Historical financials

Assessment of prospects

Information for cash flows
Other subject matter adapted from -

disclosures — e.g. CDSB IO RSeTIyer=
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: o to understanding ERVERQET[E gl allocation insight into long-term
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The Management Commentary Practice Statement (MCPS) provides a broad, non-binding framework
for the presentation of management commentary that relates to financial statements prepared
applying IFRS Standards. The MCPS focuses on what's relevant to the unique circumstances of the
business. It does not prescribe detailed industry or issue-specific disclosures.

((EFR] Introduction to the Management Commentary &Dik#
https://www.ifrs.org/-/media/project/management-commentary/supporting-material/introduction-to-the-management-
commentary.pdf
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3. IFRSICHIFHERIBERICO VT D:RR

® IFRSICH(FBEEMNBIRICOVTOERD . EEOREANBAE D ZEIBcHICHER
[FEREVVOERIR,

Key concepts expected to drive the update:

Value creation puts Business model and Integration and Key resources and Materiality—when to
P strategy provide a linkage ensure key intangibles further report a matter and

L0 GO Gl focus for building the issues are followed support a long-term the information to
long term prospects :
report across the report focus provide

It is not envisaged that the update will prescribe detailed industry or subject-matter specific measures

((HFR] Introduction to the Management Commentary &Dik#%
https://www.ifrs.org/-/media/project/management-commentary/supporting-material/introduction-to-the-management-

commentary.pdf
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FREH : Barrick Gold Corporation (h7F4, i#iE)

Annual Report 2018 — Management’s Discussion and Analysis&bh

P7Z17) - Lik—KTlE, ﬁﬁ“ﬂ’]@iﬁﬂﬂﬂ()}?& 'Climate
IRSLNIVOZEESR (the Board’s Change’(gﬁeﬁ?énﬁﬂﬂ(g 1 R—T5%l}, ' Understand
Corporate Responsibility and mitigate the risks associated with climate
Committee) b'. RIZZEEICRITERUS— change'DIEEMRICEEHREN TS,
PIOIS A, INOA=YIRAEEEEL TL\3E0
KT\, L—

Throughout 2018, the Board’s Corporate
Responsibility Committee, which met quarterly,
was responsible for overseeing Barrick’s policies,
programs, and performance relating to the
environment, including climate change. The Risk

EBREESEVAIZEEESNIE DEEI. I Committee assisted the Board in overseeing the
WImESEDES(OVWTHLGRIALTULR, Company’s management of enterprise risks as well
MOHINF O ZADOBERTIE. cNBIEMILE as the implementation of policies and standards
HUTICIES TV, for monitoring and mitigating such risks. Climate

change is built into our formal risk management
process, outputs of which were reviewed by the
Risk Committee throughout 2018 (as of January 1,
2019, this Committee has been combined with the
Audit Committee). In addition, the Audit Committee
reviewed the Company’s approach to climate change
in the context of Barrick's public disclosure.

SURZEHNEHOIERRURAIEERI OER
[CHRFHFAFNTVNBERRT NS, TN
TCFDOHERTHHININFT I AEYRIVF
A MO B ZRUTVS.

(H#8) TCFD Good Practice Handbook, CDSB(Climate Disclosure Standards Boards) , September 2019&0—3B#k#%. 1RER



During 2018 we developed and piloted an approach to assess the
impact of climate change on our key commodities. We selected soy for
this pilot based on its importance to Unilever (large purchased volume),
it being a high-profile crop in the countries where it is grown and the
availability of good historical price data and suitable climate models.

We developed a methodology which combined forecasting future
yields and quantifying the impact on commodity prices of soybean oil.
Climate change was the only price factor accounted for in the model
used to calculate the impact. Other factors which impact price, such as
technology and acreage, were excluded. The model considered the direct
risks from climate change to the price of soybean oil, such as change
in yield and change in supply. Three modelling steps were performed:

* Yield estimation: We analysed multiple agriculture and climate
models to provide a forecast range of expected yields in key growing
regions.
Price relationship: An econometric model was developed, based
on an analysis of the soybean oil market and historical trends, to
estimate the impact of climate-induced yield changes on future
prices. This model considered the importance of co-products eg
soybean meal, substitution potential eg with sunflower oil and
industrial uses of soybean oil, as well as the impact of yield on price.
* Impact estimation: Future yields and price impacts were then
translated into an estimated financial exposure from climate change
for our business, using our forecast procurement volumes.

Our pilot analysis showed that soybean yields may increase over the
2030 and 2050-time horizon and that subsequent lower prices may
then lead to small potential reductions in our procurement spend
on soy. While the results may indicate a low financial risk to our
business, we would need to consider a wider range of risk factors
when determining our strategic response. Indirect risks from climate
change, such as catastrophic events or external policy response and
adaptation could also have an impact but were not included in our
modelling. Furthermore, these pilot results are specific to soy and can't
be applied to other crops. We have therefore decided to get broader
understanding on the climate change risks to our agricultural sourcing
and extend our analysis to two other important crops to Unilever:
Palm Oil and Tea, for which suitable climate change models for yield
predictions will be available in 2019.

FIREH : Unilever (AF>4Y-HREH, JHE)

Annual Report and Accounts 2018 — Strategic Report, RisksdhD

FTELBRAOTIZZEDSE SIS BITHICERDIS . ES PSRy 1277
TO—FIIOVWTERARTWD, COBHITE. FIRIAXETHRHEBROBDT
2170\, SEIIN\—LHPEIRILITTUOKEL TV,

FHROKXSGDOINEEZFHIL. A HMSOZEENNBIESITRZE(IDLN
TEE1LIBHDOAY RO —ZHBUERRTHD, ESRRICHITE
BAFE FOURDIMBVESSR DI TVS, A T, IRV ESE, Mg
HIREFURESIZIICDOWTE. COETIICESH TORVWEFEUR.

ZOBEHL, RICEHAFERP T HoIELTE, |RIXZEENBEHEDIAFEUR
VERSEREL. ERISLHOMEITOLRAZBELRVEHIT

@50

(H#8) TCFD Good Practice Handbook, CDSB(Climate Disclosure Standards Boards) , September 2019&0—3B#k#%. 1RER
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FRSEH

‘Valuing Difference’ Diversity Reportdh

Introducing ‘Return on Inclusion’

This Return on Inclusion (ROI) study is the latest in a series of people-
focused quantification reports by SSE. It follows on from SSE's valuation of
the human capital of its workforce in 2014, the calculation in 2016 of the
financial return from investing in an employability programme for long-term
unemployed young people?, and the reporting of SSE's UK gender pay gap®.

This ROI tool supported SSE to review the impact of its investment in gender diversity initiatives,
and will also help refine SSE's future investment decisions in inclusion practices. SSE will be able
to use this analysis to target investments, invigorate programmes and evidence greater return on
investment from a new Inclusion Strategy. This in turn should result in generating greater benefits
for both the business and employees.

What is ‘Return on Inclusion'?

The Equal Approach ROI tool provides evidence of the bottom line impact of embedding
inclusion throughout an organisation and was developed across three continents, with over
two years' worth of data collection and analysis, based on over 2,500 organisations. The output
of the tool provides specific ratios and analytics with which to identify past, present and future
monetisation of 16D initiatives, with the information recalibrated every six weeks to maintain its
credibility. In addition, the ROI tool gives specific feedback as to where and how future activity
should be focused to maximise the impact of inclusion strategies and initiatives, and in turn
maximise the bottom line or social impact changes.

What did the analysis involve?

The findings contained within this report were identified through data capture, qualitative and
quantitative research, focus group liaison, interview feedback and information available in the
public domain. The ROI tool for SSE reviewed 81 data poi [Oss over 20 categories. The raw
data is then inputted against specifically developed formu icated software, which
translates the information into a numerical result, and a pri ts and findings
is produced. The results of each statistical return are compar i

A2 —23aN\DIREMNRZTEE1L9 DReturn on Inclusion
(ROI) FEEZZEM. XY ROS-F0:HMIIRERMN <.

NOENRZLL1-FBEEIIDEERIC, BETDTSLDTEHS
1B FRIERAS DI — 23V BB OIS B R R 2 S6HBHICEER
Tgéo

ZOROIY—IUE, SSENEMI DT 1 — - FAN-2F1-AZST7FT

(H#2) Workforce-related corporate reporting, Financial Reporting Lab(FRC), January 2020&03k#%:. —EBRER

SSE plc (GRE-7AIW5>YFK, H-HR)

SSE’s Return on Inclusion

SSE scored 67/100 in the ROl scoring process. This equates to a solid performance within Equal
Approach’s ‘Aspiring’ classification, showing that progress is being made but there are still
significant areas for further development to maximise impact and return. SSE will need to score
75/100 or more to reach Equal Approach’s ‘Champion’ classification.

SSE wanted to find out two things from the calculation of its ROL what is the ROI from gender diversity initiatives invested in
between 2014-2017, and what is the expected ROI from gender diversity initiatives over the next three years, from 2017-2020,
assuming continued investrnent at current levels? The output of the ROI analysis however also informed SSE of the financial benefits
to adopting an approach focused on promoting wider inclusivity throughout the company.

The results

The results of the analysis by Equal Approach showed that for every E1 invested by SSE, there is a £4.52 ROI for 2014-2017 gender
diversity initiatives. While this result is significant in financial retum terms, the results for future ROI {in the period 2017-2020) show
there is the potential to greatly increase SSE's RO as it becomes more focused on creating a truly inclusive workplace.

Continued investment without a change in the allocation of resources is expected to achieve a £7.56 ROI by 2020, demonstrating
the long-term nature of some of SSE's current diversity activities. With some small adjustments to SSE's 16D Strategy to focus on
some wider inclusion initiatives, the ROl model showed it would be possible to achieve a ROI of 11 33 Most |mpresswe hcmrever

is the ROI t
Equal Appro

opeced ROl (3 ), =S NDIGE R, N TA— D AEEBK(CU>IEE TV,

For every

fl > e

invested in 2017

£7.56 ROI

For every

£1

invested in 2020

£11.33 ROI
£15.00 ROI

Entirely focused
updated strategy
Refocused investment in inclusion
initiatives, with resources fully

Current direction
Continued investment by SSE in
gender diversity initiatives, with
the same allocation of resources

Tweak current strategy
Continued investment by SSE

in diversity initiatives but small
adjustments to the existing 16D
Strategy to focus on wider inclusion
initiatives too that drive measurable
impacts.

assumed as in 2017, focused and targeted based on an
updated strategy which aims to

maximise impact.




F7RZEEH : Rentokil Initial plc (ZEE, G&EY—ER)

Annual Report 2018 — Strategic Report, Key Performance Indicatorsdb

KPILAEZE S (CRE T 28R 2> S TLS,

Key performance indicators

Measuring achievement in 2018

Priorities and principles

Link to strategy

Z

M

How we measure performance

COI Ieag ues — As a service organisation, our people make our Lost Time Accident (LTA) rate
company what itis. LTA rate defined as number of lost time accidents per 100,000
Ensuring ‘Evervone Goes — Our priority is ensuring ‘Everyone Goes Home Safe’, standard working hours. P
g , Y — Health & Safety (H&S) is the first agenda item in all
Home Safe serlior rtla_nage_me_nl rnee!irlgs (including Executive Working Days Lost (WDL) rate
\L;d?eﬁrl'p _Tedm_ ng _B((derd)._ fH&S Polic WDL rate defined as number of working days lost as a result
— Venholdanannual board review o olicy. of LTAs per 100,000 standard working hours.
Employer of Choice — We investin training and development to ensure Sales and service colleague retention

our colleagues’ expertise is unrivalled.

— We recruit, appoint and promote on merit.

— We listen to our colleagues via “Your Voice Counts’
(YVC) surveys and act on feedback to make
improvements.

Defined as total sales and service staff retained in year as
a percentage of sales and service headcount at start of year.
YVC trend score analysis.

(H88) Workforce-related corporate reporting, Financial Reporting Lab(FRC), January 2020&0D#k#%:. —2B4RER
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