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READERS' CHOICE AWARDS

Readers of Woman Engineer were asked to name the employers, both in the private and public
sectors, for whom they would most like to work or that they believe would provide a positive warking
environment for women. The employers, listed according to the frequency they were cited by
respondents, are:

TOP 50 EMPLOYERS

GAS & ENERGY
Tuen On The Oppartunities

BIOTECH/
BIOMED
COMPUTER
SCIENCE

Workleig Smartac TOP 50 EMPLOYERS
Warking Fastor WOMAN ENGINEER

W DA BRI EER
i A T ME

24th 2015 Readers' Choice
ANNUAL
gﬁ;ﬁg% 1. Boeing 18 Apple 35 Oracie
= RESULTS 2. Google 19. HP 36. Shell
"ﬁi = < 3. General Electric 20. General Dynamics 37. Ford
= y | 4. 1BM 21. Abbott 38. Baker Hughes
S 2 ﬁ: 5. AECOM 22 Stryker 3%9. Genentech
i 3o 6. Lockheed Martin 23, Microsoft 40, Intel
7. General Motors 24_5print 41. Chavron

Woman Engineer Magazine, launched in 1979, is a2

career-guidance and recruitment magazine offered at no W 25, Hgss 42 Amgen
charge to gualified women enginesnng, computer 8. Siemens USA 26. Sikorsky 43. Johnson Controls
science and information technology students & 10. Johnson & Johnson 27 Cessna 44 GSK
professionals seeking employment and advancement 11. Amazon _ 28 Arava 45 TRW
opportunities in thelr careers. 12. Rockwel.t Automation 29, Exerqn 456, Ameren
13. Medtronic 30. Huntington Ingalls 47, Mitre
This magazine reaches students and professional 4. Southern Company 31. Emearson 48.SAIC
women engineers nationwide at their home addresses, 15 ATAY . 32 BP 48, Expedia _
colleges and universities, and chapters of student and 6. CH2M Hill 33. 8y "?3“1'9‘3 50. Baxter International
17. Procter & Gamble 34. Halliburton

professional organizations.

If you are a woman anginesaring student or professional,
Woman Engineer is available to you FREE!

http://www.eop.com/awards-WE.php Equal Opportunity Publication
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Nashville Tol ky o-Sagami

; Joliet _-=memeas
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-~ Un
\ :‘ Wom n n ers #

- Women Initiative Network -Akashi

201442 A :CAT WIN 55252 B M Chapter&L T, “WIN Akashl”’&’F"lE
2 ‘BabllEET S EZASTINTI—Y

SOURT—DIL- B E-BERRXB-T—I034TN\FVR(RZaT7IVER)
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http://www.meti.go.jp/policy/economy/jinzai/diversity/research/26fy_Chapter2.pdf
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- “In my 26 years as an engineer at Caterpillar, I've had the opportunity to travel the world, working on

interesting and rewarding assignments. I've had supportive leadership that has challenged me
throughout my career,” said Stacey DelVecchio, product manager.

- Irma Khan, marketing consultant, noted, “Caterpillar provides opportunities for women engineers
well beyond the engineering function. Though | have an engineering degree, | work in sales and
marketing and have significant opportunities for direct interaction with our dealers and our
customers. There are no boundaries around what you can do with an engineering degree at
Caterpillar.”

- Along with a positive working environment, a diverse workforce and growth opportunities, Caterpillar
strives to provide quality work-life balance. Kelsey Anderson, development programs supervisor,
shared her experience with the company. “During my 13-year career with Caterpillar, I've lived a
mechanical engineer’s dream, both getting my hands dirty and helping launch industry-first
products,” she said. “I've been granted the flexibility to be fully engaged with both my work
and my family. In return I’'ve shared my unique ideas and perspectives to improve the way we
do business.”
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