~ IH
fum
The Japan Research Institute, Limited

&Hle

HARERDCGLIELCXOFFIDIBE

2025.2.13

KRS BAARRSHFFR
HE LA X&F

‘;xﬁﬁw@o“w


TAEC0100
スタンプ


AT AREDETE

BRI —RL— MHNF O AHEN A Y — MU T104EES, FEDHWEN ED

FERBCEXT ISR SEIEBNREEADRENSRHSN TS

, e ‘OO R 20154 20214 )
~OOFMETF oo CGHERI—N  CGEAMIL SROBE
BERENNST | NTEELEOR | J0-/UUEONE, B e
EERE | VBCHOTERL | RORMML. URNS | SEOLASCERED | 50007 Lo SERORE, R,
HOOREEIBIE = DA | ETREREA '
ER-IKE | A2)00 BBIREDFSEVEIC | BIMEBIREREOEATBADRALLD. | IVFAT-IRIS—%EHL DD,

AT=IHNG" -

LDETERREREIR

[MEMREINGER

KB RIEEMER_EA

« AF1T—-RwTF-I-R

< BRI 723

('14) ERTI I3
e TRl — NI b P
J-K ('15) Ry :
-mREREaH | EASERRREsH (ol L0000 | BV (P
= ('03) ('15) % J [
| = 7 - " C— ° —_ —_ S . ° 3 =
HESOEE - 2% (106) LCGSH{kSAy (18) | RLMIERA [ REEIL
o J'SOX (,06) ® O}l/_jj],f F?’f\/ (,19) . %E-Eﬂii:%ﬁ%ﬁ(lzz) 7—_%%%—‘-] &7513)
« A AR IS A RS> ? -
(20) o
 BEBRAA RS> IEICOCHEIN
(.20) ¥k oM
(HEFf) BAKSIRYERS
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 2 @ Eaﬂ:‘"dﬂ:ﬁﬂﬁ



J—hL—MINFYADEER (TOPIX100 2024:88)

CGCHFTROHIAXNBEEE(L, TOPIX100EEKICEVWTIERMIIEHEATNS

EZAVUIIETIZERHUTEESHRESUNDOBITHEDD., WEXEEFEGSNESHHEYE
(TOPIX100 20194F30%t — 2022544t — 20235444 > 2024549%%)

A ENFE S DLER(Z2023F THHICEIE. 2024FTIBFEN
(B 2019%36.7% — 2022F48.2% — 2023450.0% — 20244F51.8%)

ZESHERMTZ PO ICHARGEELBOEEDLIEN,. EFGESFHRERLTDRETED
(B 2019F16%t — 2022431% — 2023434%L — 2024F43%t)

184 - MINUNDEBRDEZER(COVWTIIIBMIERITS, RERES
(X (FFFRREDERIE S IMNEHIRORER. PRI DEAR)

2% - SHAEAEFESROEESED D, S TDERD RID
(20245 AETHIELER(F21.8% TH DN H1M1136.4%. #HANI(F6.0%I(CEED)

BRSO AFIVDOHI—RREE. EZFUITETINDBITERIR
CREKE(CEFESTBNEDD, URD, T7AF2RX, FHINF2ADH/)\—F(FME L)

A EFFROBEERS CBRONS P, BEEMEH COELITFHABE
(B RIEX T AR, SESBENROVEMENRFRDAE. REAFILDHHIE)

HAF: [O—RL— bHINF2RRAE 7Y T5— MN2024FE) | BAKERK DA%

VN
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 3 @ E ZIS lﬁlu\ ﬁﬂ:
The Japan Research Institute, Limited



— R —MINF D AREDRELICBIFT

SEUTICHENT, 20234 - 2024FTNETNTI7I23>7'0I 5 L 1ERTE - #iE
- ANRFUAREOFEE, LN SERBENBITIE, RSB DsEuSRZ E

a—RL—kHRF VR a—k ARFa)—FyTa—F

) 1148 .
g ey WARBE R
Lg% . e BRX ()

ZRORRORRRCACINOR: M0n) = = ek _Jd
e X
- [rEEmERE - o RN R I3 o T 7ok
[ exomE | | N | . " ‘\E&B‘thﬁﬁ r—F—

B0 SEERERTET St T - y B
N BBttt bt A % & ¥ Homnoonetifen crarlis ‘ / »

e %

= | B ROF=E

. | n—iaR A AFaT—F yIEMORRIL
|| REOXERE |

H EROFHROTRARE

* | Biiauitiaaaitalll | EE— ARGl SO

(HPT) £8F XF21D9—R3wT - O-RRUO—ARL—bHNFZR - O-ROITAO-TyvITRE (8280) [EHHEHAER] ,p16,20235F48

/N
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 4 @ E ZIS [ (10 ﬁﬂ:
The Japan Research Institute, Limited



[T IENEER L. ENENDFELL

ESHAEDR{ENERTNTVSD, R MEZEIHTESRVMITHBIOERIEE

th REAFXIESRAMAE - H=fEDE_E

3
EZHVUSD - BEFI)IVZESUIZA) T XKH DO E
A
I I
HATICX U CEVIIREE 72 Kt 9 D 4KH DR EYRREREZ T DPITAGIDE SR

MELKEERTD] BETHILHDEFERE ((—/(X) \ B3>, v 3> nitE
BARAOX MOz B# U IO AT DIV ERERE - FRETEOF®H
PEBIERET S KU BLERIK DR R - ITHHIDM (L
— B RXFFEYUT 1 ADREERY/RERA

B s - EES COBYREZYI>T [ABBEARRE ] N\DHE

TIV—THERRS - UXOER - ZEEERAH DBE
(DIV—=THI\F > R DM#ET)

. 84 - BHIEERICH T BEIES R - _AREREDR DR
. MEHEIC K BERFHRED) (T — > R R CEOSEEFHOY Iy >3~

|
HABFROBREEHIAR—R - Hotzys 3>

(HEFR) BAHEHAERR

ﬂ
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 5 @ E ZIS [ (10 ﬁﬂ:

The Japan Research Institute, Limited



iTEBIDME ~BARERICHITICXOFFIEA~

AT ADBR[/NS5E. MOBITHEEORMREBIR 7SIV INEERTHD
- BiERO7IIVY (B (CHISIH THTRIO7 S IRELE
+ CEOET7ZIVAERTEL. YRTATF— AN ED T EBELL TCXOT ST 5% 48R

CEO7> 1% CFO7J1>%

B AEUTEDAUL TS sy CEOLUTIRENDREEL CHRO7Y1>%

R—=RPI1>4

SEIE(H{aH Bhn 223 ah W
e U Adg, N\
sEEES By e . J—KL—k
‘ R E(@ER DS OREMBSETO BEICEDE, EREEDERT el
EBMEOENR B EIEDRE & B '
Hiz Lt  J8—JER, BT3B RURANREE BT OB
— )R PSS BIUBRIBEE( o | PHORECRS HR—k
SR 758t - SHECHF BT T e DRI R (CHEOMT T BB R 878
i === v NmP AN st A0 = - ={ Ok EERE REEES
N ZE=SUSY - DEAAEDOBIEE < T D3
LR SES - PEMEEBIEE < f2bDU T - A J T2 RO T
I CDWTHOE=S U AN (CRERF Y v 1 J0O— %Al CEO,Cx0Z2 A3
e - PUT S BB B LTI R R & T BIsbDHRTF LT ¥l Ay
R—RYozYS 3> e
CEOEZRBU—FSYTF—LA [lg%’;
E)@ﬁj@%ﬁf_ o IR (BAREC-Suite3.0)
: 7 EEB UL (FEETEN BNmE N =

1= e O ST CFO. CHROZHulx& LTz

TeITARE) B34 > SRk CXOEBHPICHiES [
N | J N | J
x|
A RAEEE S i
AFv T - FE - BRI SR BB EIIT(C K DImiERITH

T : BAEEER

ﬁ
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 6 @ E le ) ora ﬁﬂ:

The Japan Research Institute, Limited



HARERICHITHICXOFHIIARDE =

FRO3DOEENS, FEAEPLETECXORFNERENOOHZLBEENS

e : C IS, JO0— UL TBEEETOCECHNT, FBICESRIEED
20— ULESRANDHIE BIh(C(d. I SR ATEDREATE - BRI SS C EEE LU

« WERZHLETDAT—IMNILSY — (3, EUFEROEEEREN DS, RERE
ERADIE DFATHEE(CRALNIIBITL TS, BIMOHEEIRESRMEIL TS &
EH 0. SEINSEIEEE LT VEERKTINSkOSND

o BEMIE - ARWEK - YRXFFEUFTy - FTZH)L - o0 —1RRED
BRERIBAMOERESK HPFENE . DV RSAS RRENEWVAMZAZIHN SR, ML
S5ERAIBREHICE. CXOEWLWDHETEERIT DS ENBIBNTHD

T BAKSHIVERK

Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 7 @ E ZISI IL\



CxODFEXH

—iRE(CIE T EEDH1IT DCXxOZFEAL TV ZENZ
- IRNTHBERDITERV, [RE~BEEICRED. BIFBOEZELIERBEEN SN TLIN THIET

IFR (SRR BART O REAL- F5f) R
CEO %}iffgl?xecutive Officer (REREE (BEortE)
A~ : p —— BREDMR. SFCEEBDIENERRD
COO CE ief Operation Officer (R&E#UT (it EorgliE)
5EE)
csoO Chief Strategy Officer (RE¥IEE | PUTHEREHRIASE FCKICBVW TR EREEPIEFELRVSD, REH,
£&) PITRERERBEASE BIEHI& B EVIMIE DT
Chief Financial Officer (&ESMH&E = 2 T B Rt RRKTEFP&A (Financial Planning and
CFO F) PUTHRREE - MBASR Analysis) EDEHATIE
- - = | 4= - “ ITEE(E. ABEARDOERNSCPO (Chief People
cTo Chief Technology Officer (RE# BUTIRERMABE AK(F, FMTEARTHINRIDA IN- 3 RECHE
MEEE) PITIRERADAEIE EZREIZT—-bHD
Chief Sustainability Officer (&Y T B by = L 1= ks
CSuO 2FFE T BEE) WITIRBEYATTEVFT(RE R
CRO Chyef Risk Officer (REUMAYRE | gurrursemsns 4, URTRFSAY MIEE TR, BIIL D53
CDO Chief Digital/Information Officer BT BB AT LRSI R . . e
/CIO (BB EHEE) TG E DXAIDE L5, DXPEBEESNDID, B I5D
cro e ministration Officer (% | g R emsnE CODEESTLUID, ERLAEEETS
MO Chief Marketing Officer (&&Y—Y | PUTIRBEZRALR BEEIITON—TT(>J1BHEZIEIN. BATEIEZE
T EEE) BITIREN - TV I RS E PHEIET LD

T - B ARSERERK

ﬂ
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 8 @ E ZIS [ (10 ﬁﬂ:

The Japan Research Institute, Limited



HARZRICETHCXODENRR (20244F)

HEILSWTCxOFHFZFIBLTLSDIITOPIX100 (99+%t) . 78%t
+ CFO. CHRORZEARTHIRAEEMEN, RONTCTO. CDO/CIOREL—BBEHEICTIRA
+ JZIZU. 5L EDCXOZEL TWSIEEE(E, 99FL 474 (CEEED. RERBI T ENMFIETD

o TOPIX100 | S&P100 | FTSE100 i
CEO Chief Executive Officer 72/99 100/100 98/1003% % Chief Executive 37#t&0
(6(0]0) Chief Operation Officer 20/99 30/100 27/100
CsoO Chief Strategy Officer 25/99 25/100 12/100 /B9 TldHead ofStaff to CEOD
CFO Chief Financial Officer 64/99 100/100 89/1003% *Finance Director 36t &8
CHRO Chief HR Officer 34/99 70/100 59/100 AN EARZ L CCPOZIMENN
CSuO Chief Sustainability Officer 17/99 17/100 8/100 R[E - KET(ECFORC F DT —I&HD
CTO Chief Technology Officer 33/99 42/100 21/100 Stt(CEDInnovation. R&D
CRO Chief Risk Officer 19/99 22/100 15/100
CDO/CIO Chief Digital/Information Officer 44/99 49/100 21/100 CTOLRELTVWDIEZEDBHD
CAO Chief Administration Officer 10/99 13/100 12/100 FEKTFCFOBL FOT—Z6%0)
CMO Chief Marketing Officer 13/99 43/100 29/100 BH—FEDHEEFCSOLRED

HFT  BHFRER e B (CEAREHER

ﬂ
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 9 @ E ZIS [ (10 ﬁﬂ:

The Japan Research Institute, Limited



BHARE RO - =25 - P EDLEB

HYi{S, ST PUTIHE R EBART(I S - 1528 - FHIHRERAELTVST— AN B0

+ CXORIEICRITIBICBRL TG, INSZERIBI DNEN DD, FEClERERFEEDLEER

KERZEICHITHEE - =5 - 5 BAR{EEDEE - 55 - 5
BEE ]T BEE T

15ehek 527 1sehek =E 27! 15ehk 527 15ehek =E 527
Director | Chairman g?giec::fer Executive | President )6 T8 EE HITIRE (%) HE

. Chief . Executive I pp—— n =
Director Officer Operation |\ " b ecident BRiF1&% BITIRE (/%) gittE

. Chief . Senior Vice - BATIRE
Director Officer Finance President BAF1% AEPE TRIBRAARE 5%

Chief Vise BATIRE s
) Officer HR President ) AEE AB s
Director | Lead/ ) J— 3
(NED) | Senior - B BRI
Director | Committee FIRAN -
(NED) | Chair - o I "
Director i o+ )
(NED) Vi1
- Head Division - REE E/EF
Senior o
- Manager Division - =E /BB
- Division - /BB
P« BAREAAER

Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved.

©)

H 7 6 o

The Japan Research Institute, Limited



CxOFIE A CHIT HRFIEIR

CxOFBIBAICIRL TR, FERORFRBL HILREEND
MERORT 2> DIBEREXITERVERZHOIZRZEIEITOTHNE. BNOIRE(CHEE
- IREIER(FASE Bk BTV ROZ TS ECR N DFEEMTARFT T DIENEETLL

CxO#HlZE AT 5EN DAL

e

CxOMFHIDBE{FrYESE
~ F3-4 g S r—— SHEE - 1| =
o BEFSHITEURS, BT - STRE . BRHCNERCXODIFTE v g A .
ECXOBIEDRSFIEBLURFIOR BAORCODEE e R s oo
- SN | cCEOBHRDLULLY—-H-59TF— o> | o opunsiimcnmnlfibsq
ELOHE - FEE o FEIFATORDICNBLIEIRS T =l

#E (CEO0) 73¥1Y45 CxO¥ oty a> -B8B
- S S0EBIEEELTOR-RT < #RE (CEO) 7> 4%8ETYS « REROCXO%IBIR - BRI 312D
1A% CEQ/CXOT> 14 EE) F—hk HEAHEE (RO 1=7R—R]
IR THE YT T—H >+ CEO7SIAHLEENTZHT. TEB > HS0R1T)
« M= RF7S 1 A% A, FHIMERFTS B&ELLTCXOT7S1o9% 7y 7 — K « CXOB 7ty 3> O EhS, HEHA
ORERY%. A, BB TEZIRET o ERETIE - BEEETIEIE B TIITBIAEAOBITIRET

BT - BAKERERY

Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 11 @ E ZIS him ﬁﬂ:
The Japan Research Institute, Limited



BALKRUTOEERI> b

CEOZ#& & LIEVU—5—2v T F— LADBIRN

- BREVZIAHCEDE. CEOMRE LT DCXOTA >/ \—1EZ HIifT
» CEOLCXOMA =T 2 (CiEam - RERIRE TS DM - RF|AEDIED S

CxODiZEl - HER - FSECDOVLWTHERES

- BHLEKES - fHES T B R L CEl - &R - Szt
- B (TIH U TIeRDEEIDEZHAE R (COOLCSO. CSOLECFOIRE)

CxO0ZYR— b9 S8 - HRED R

- CxO(ZHRY < O—7RL— MNBOBRER BF (CREEF. BIEEFIDMEHER)
- BELFIE T —/RL — MEBOEEE (FPRAY HRBPDECE/R &)

CXODIFFZAT (CBEIRAMEHDIATE(L & AMTER - TH

» HARVEEINS, NHRDAZ MEEID AN
- BRI E RS A D MMlEE T B R D A DHELR - B

/N
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 12 @ E ZIS lﬁlu\ ﬁﬂ:
The Japan Research Institute, Limited



CxO#HIZADIRIR

—f%am. (NS 5% IRSEEERRE (TBENBDETU> )

o BFRE0EE (N—R72124%) ([AESEINTLAN, BE

PRI R TORXMER LZEE0. B (CEO) 7 91)’9‘&@5&@(1@énu\m\

BEHITONS TV IA%TE B H) . 1RE (CEO)\ PIIANST LA DI UIECXOT 1o AER>THST .
CXO7P1 A IR ERA T ESRESICEFS

s BIEFEOHEBOEZCXOIEMITBICEEFD., FREDIRFINDZ(L BRI

CEONEZE LYK 2REIF(CDVT, FZER(C FENHRERL

CxO%fEen « HEUTCXOZAEaRUICHER . CEONEDTRIBNEZREFRHL TLI\Dh ERkE
(CTRSNTLVR0

. MEROMRESFZIZIVH—VTF—AJEESHREIIRTT, [HEE10 ],
[F& L] [FERFIOEFEENHTE, CEOLCXO-BESBMNTHA—
T TEM TERIHC (I TUORL

« BIFOMBORZCXOICHRHERLILIIT, REILEIE - 1EROBERIC
CxODMERICERL TS, 1&EIEEE - 1ERZ EOTVR, Fz, BEEPFIDOBIRITOERFETRL

BAAEAL « BIZ(E CFOICDWVWTIFRBEPERIFIELITTIEL FTEDFE. K& H I
BRERIEBPIDIEBEDEVA G BEEEBFIE DBERENNETIRD

« CxO%Zzx5%84 (FE(CO—RL—MBFT) M. ZENEEEHERCKEDOWNT
CxOMELICEREZZXITTEDLI(C, Bk H5Y CXONMEEIZFEIETERL

DERMERIYIOCE - Bk o BETFDRAVINEFEIEETHD., BFIMEC(EIF TTLVBRINREERR(CZULL
. BIEROBBEHNNE

« CXOOZ3T - ZFNBHENMDICERTETTORL, Flew AFIVEHCDONT
IR DCXO AMOERHIEIREB K (X, EFIDFFICIREL THD. BERSANSOBMHNEAATNTLRW
« CXON'BCEOICRATYT T2\ ANBAME TR0

CEOZHILNC, CxOLEZEEB Y T THERL T
Y= =T F— LZHERK

P - EAKERAERL

YN
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 13 @ E ZIS him ﬁﬂ:
The Japan Research Institute, Limited



AAREECSIFICXOFHFBEADBRR V-5 —-SvIF—LADIEE

CxXOFFINDIBITICHV, CEOZZREULEY I —3Y I F—ADIBENEELR D
ZDTECBVWTGREINTUVBIRERZIND., I6RZEE/LZIEN
[FEZEARICIET A TUIRIRZS A MDY V= —wTF— A\OEZNE 2 5D IHDF—ERD

KE - REREON-Y->vTF—Al

BAEROMEESE]

Shareholder’s Meeting

Board of Directors

BHABECBVTE, #tRZMNWTEUEERE]
PIEBE 1 ZEROBMEL TRE EENRSN
BZON—RZEITHDIN, [ AEUICLD. [HERD 1D
[FERBICTERERIT B IRIGTHET—ANE0

A
Committtees
A X ™ ™ R
i v Lea_1|_dersh|p i » CEO(dBoard Member& WEDNT > b
| CEO same Lcigs (CEO) 7>z - A —BREDESAH
i L R ZEFIDIBLEELBNHER A/ (— (73
: ! =) e nee BDT(FRL . BEELMEECHIAH
= CxO/Head || ZHEES STz, CEON A ) —[CRDBEH
R —— ’ SEENSIBID TR 227 BB ZHOT & MR BREIA
! - '*EEW// \—gcggg HIEMNREL, DAEMMTETEIR
SVP/EVP/VP 9 OCXO L BRFIER, DA NRENS ST ENEIE
IN AR RIA T . EEONSEES

-------- | — - BB > ) — (55 " S e

| : T\{ i a2 2E (CEQ) 7oA RiEmICiEimiE

: i PHg S 2 IEEERI= B EE L r e B EE, X

| Staff | WORBIIERE J\— (B SEE CEHEEN [CRS.

| : " CEOREmTR T, Hi CEO[C[IZHRBREINMLEBRET 3

| i HO7RE = ¥l 2 K O TUD RIRSAS MIRHENS

HPR : BAEERRERR

Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 14 @ E ZIS l'llﬁl ﬁﬂ:

The Japan Research Institute, Limited




HARERICEFICXOFFIEADETR CEO/COO0/CSODHER - #HH
KREHELDBVEERBEUELSZ T, B#HICELRZCEO/CO0/CSONEEINBEIRE

KE - REEEDOHNT R - HEEE BAREREOHINT VA - tHEEE
Boards of Directors BN =
Committee & -RINEES
T |
e - ' N (o ‘ 2
Leadership Team | RESE
CEO/CO0/CSO | A )\~ sR/tR
R— ! |
KBS DIRTE : | EHEISORE |
Division Division EE b RSP R =i
| teac Moo CFO ciro || 00 | || sme | mm I | sae )
I 1 I
p REE
< ‘fi,fﬂgu FPME || ABHE
.
) TE
. S AZ /—/rb='°7-\ 3. /r"';| E L= st N ZTUNE =
CEOZCOORLoSERIMITIZR. 146, CEOLCOODREINIE | | . s ppsmsrmmmmaeL T, oVEBICRARAHEEES
A oy " BAREPZELS(
. \ % Tt NZ \o N o /I W = = /1o
O e« o oot CEOPHT . BEHEOHR-MED, SAHOBE- HEOBEGLL TE
- = A AN L - ~ AN A
o SR EINFRA S TECSODTYS I BAS =EED BRSNS EERLBN e
: : - ) . - RESEIRBREDZLAEDISNTOIN, EERBENEH
+ Leadership Team(d. Executive CommitteeREEBIE(EN. el il N Y
CEODEE TCXOMEF RN TA— TR, BERETSHIE ICEREL THD. MEMNEIHELBLT - A E

s - BAKEERVERR

ﬂ
Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved. 15 @ E ZIS him ﬁﬂ:

The Japan Research Institute, Limited



HARERICHSITICXOGFIEADERR/ CFO./CHROMDEMR - #H

HERIDIBE - FEEE - SR VERD . BRERDCXOFIEDRMVRYI(CRFRIREEN &S
CTOVCDXOREEIAVEERICEDONETHD. i x B IENSI&EIO#E - PhAEZ BAR5T

KE - RERFRDOHINT > - (HiEHE

BAREBRDOHNG >R - HBEEE

Board of Directors BN =
Committee B4/ miNEE R
i |
4 ; ' (g sz : )
Leadership Team . RESE
CEO/CO0/CSO | X AE/HE
PHERBRDIRTE E y—f»ff@zm%wﬁai
% n EE D | REEbE | | B
BP9 E I CFO CHRO CxO s | Y e | N e
U ! ! ! - | J
| || FP&A Leadership
rrea FPaa i Team IR NBHE
—| Busine | | Busine — -
partner | | _Partner
_
Inance Center of = =
fiff | | Excellence
T T —
Service Service *EDEIEFUEEE
v Center Center v rrp

+ CEODOHETFinancet®HRDR 'S, BiEE SR TE YoHEE (CFEHAY
(CBE5T3 (ERBExZPIE)

o BEIFPICWTU TFP&RAYHRBPAALL THEEBFIZHR—NLDD
231> M-

o ARI(DWVWTIES AT MERINFLICEDRI R/ b 2 HEE

Finance(CEE T 2 FIANEERBEEIFILZIERFITHBE T 212
EARFDCFODEIZN I RSN BIEZENZ
BIEARERLECFO. CHROZIES AMO LABKICAIE S 2555
W&, BiZTOHEEZFREL IS VRRICHD

PRI - ASBHRREEHRTERTHOVEI A MRRICZUW

HPf © BAKSERVERY

Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved.

@ BAE

The Japan Research Institute, Limited




HAREXRICSITICXOFFHEADBERR/ BRIBEDEE

SV RAIERIIF RAL S TCXODEEIPEMEEN RBS
© RRERES DI RAA IR ERTS DI EERET. BAREEEIZAHIEEENS VO HEMAEETCTRD

SYINRALY (H—13) DCxO

YIVFRAL> (ZA{ERE) DCxO

IR I ANEKPINE—THICXON SO HZNEDT L)
o SUIINRA DG CSOBLUEDRAYI(E. Sttikbge U TH
HEBIEREE - sk kS - SBUEBE & ST $1% 22185

B = Uit =
5%/ RNEES 84/ NEE=
A
| !
((BESFA) - | N[ enEESE T —7 )
CEO/CO0/CSO : A )\— CEQ/CO0/CSO
IR ODETE ! SHEERDIRE
| =7 |[ 97 || 97
PR k= CFO CHRO CxO & mpaeanpy g e o0
U ! [ [ ) \—————— CEO/CO0/CSO -
] ] FP&A Leadership SEEERPT
FPea AR iE Team EEAW BROIMBEORTE
_| Business Business ~)\— | |
Partner Partner SE%U crFo || cHro || oo
T \ : 7 X BREECCXONENEIRST
enter o
Excellence ] .
, :
Service BP
v v Center ] I
A 4
5 . - N . NAS, (£ S N HIEE T SN
SV (H—E) DBAR. TRIX MR, BLU TP EREER) OBElE, & BRM oA

PRBICENEUD, DD —EDIEREE.

« ZNUREL JIL-TCxOIFERZNIFIR. KPIN LN TS

o SUUIRAO OGBS CSOBLUENAAYI (TRt EEIgE LTE
FIR—NIAVARELFRBE T OHIMIZIES

s - BAKEERVERR

Copyright (C) 2025 The Japan Research Institute, Limited. All Rights Reserved.

17

@ BAE

The Japan Research Institute, Limited




BARERICEITICXOFFIBEADBRER Cx0¥Ity>a>y

KETIHIMESRICCXOYIY S 3 >Z2ERBIEFRLEIMS

- ¥8%EE=(IDirector (CEO/HAHER) DIBRTITIFT TR /T2 XA B DREZ Him I D15 (C

- EEBEOIRE - FHME S HE TCXOTOzY 2 3 2 [CDVWTHRINIEER

20245 ABE(ICHLTIE

S&P100D5599¢tht
Nomination & Governance
UL [FGovernance&W\S

FEERBIRERDOTUND

Nomination CommitteeDEEIEX

“skam 1T D IESENMENN

Independent
Director

CEO

Executive Officer

(CFO, COO, CxO) Senior Executive

Board Member

| BIIE C72 D/ 2 RIS RN BZRDIT RN

________________________________________________________

Leadership Team

s Nomination Nomination (CEO(CIERIERIIZE N TLD)
(Nomination) Committee TH#i® || Committee TR
RFERC LIS || REEeoEELE e
oSt DERMEZIER - # || BILCEODBFUET s&ﬁoo}};%gifﬁb\‘
(Succession g9 D120, HERE || HBIhiER KM Management Developmentt U< (&
Planning) BMETENEEZRX || HFtEH RO S
— Talent ManagementZZS=0
+7=_ Directordd BIRICHMZI TS (2024FHAE)
L] RISFT 24T S =8, - I,
(Evaluation) = ff}J'EIEEqZ{% o Compensation Committee T &
A>T IT=EDHD EHRMEBENSEEER L (C.
EREM (EXECTHD BRI S END Tz (C
(Compensation/ AEFRERIC(E EMDAI—TIBITH A RICESHEHIND
Remuneration ALSYANAY
(LHPr) BARFSHRERR
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skl B DHELE

ERBUAIEL T, RS - IR ERLE LT AOVY —F 2R
+ F—0REBEZ2019FLDZEHEL THD. RIEEREEH THRRHI TOLLER - D RMEU

(RO MY T VUH—FHIE]
- WERPE  BEFTOPIX100#8m 8840 (1#1IE_LIZbDI=sH994t)

-FABEIEE EERES JUEEEEORIIC DWW C FERIEBZ 0
- SAEBEORIRINL (BERE/ EEFRER /EREERFRESHT)
- RERDRERNR
- BN D8RR ((LA/#5h. ik - SMELN / HFilin /G283 T5ER)
- BUffts D AF) URBIRR

- BEREHE REATIVE. BHORRERN E(TE L NDRREZ HARKSIRORELE C5H
TDleH, SERERRESHDOBRT DRAFILY MY I EFEE U

- BAESE AREEOHREN (ENRERSEBEEMN. BMlEi5hEE. CCGIREERE) O

X 2019F AR, T-HUNEDRFRTFY201807 7% N EMUIZED THD
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IS DBIE

TOPIX1001E R D2 ICH WV Tt SHHRfi b id 3 E(C

5= = AN
* ZZHEZEGEY

BAADBATHEON, WEEEENE

BRSRER

- RBE NI EERRIOEELTVDEEREE234E (FEF(E19%1)

201945 202247 20236HE 208 NE

Aty 100t 1003t 100%t 991t
(TOPIX100 ) (TOPIX100) (TOPIX100) (TOPIX100)

24k BT 11.3% 11.0% 10.9% 11.1%
HARBEHTY | 4.28 (36.7%) 5.3% (48.2%) 5.5% (50.0%) 5.8% (51.8%)

A EGEEE 164t 314t 344t 43+t

BRSO =t E 70%t 56%t 561t 50%t

SREST | ERHTS 10.9% 10.24 10.0% 10.4%
CETE | HINEERET 3.3% (30.1%) 4.3% (42.0%) 4.5% (42.0%) 4.8% (46.2%)

CEEI FT VTR 34t 8t 104t 124t

it 124t 194t 204t 224t

an | EETER | HRETY 11.9% 12.2%, 12.3% 12.0%
HEIRI | pemna | ASMEUERETS 5.0% (41.9%) 5.6% (46.1%) 5.94 (47.6%) 6.0% (50.2%)

NGB 34t 44t 53t 74t

DA 184t 254t 244t 274t

IBREER | EERT 12.5% 12.0% 12.0% 11.8%
amey | ASVERRETEE | 6.9% (55.5%) 7.4% (61.5%) 7.4% (62.0%) 7.4% (62.4%)

A EUE 2R 3t 19%t 19%t 24%t

%2019FHAAER. T-IINEDRMETFY20180DT — 47 ERMUILEDTHS

(PR BARRERILDBAKERER
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2%, fEsiasE

TOPIX100E3RICHENVTIE, HNFZAMET 2B{ENMEAT NS LERDNS

- AN LEER A/ FAIO15 R (FALEREE N ®HHIzsh1741)

- HUPZEQE ZEERKESHTNADORIT, FLHMEHFRD

i WHEHUE I OERNED

& A T
=t1E 99+t 17¢#t 15¢t
BB 504t 2%t 12%t
E=XaK i EEERER 224t 3%t 3%t
EREERE 27%t 12%t 0%t
FIR)N 234t 10%t 0%t
EE
A 764t 7%t 15%t
A (1#13F19) 5.44 3.1%& 6.3%&
I5H H%’ﬁ&'\‘% 4 (1323F19) 5.8% 7.4%& 3.5%&
Rk AR 51.8% 70.8% 35.6%
A EUE 2 431t 17t 0%t
- pegdE T 2.44 2.8 1.1%
MR
SR 21.8% 27.0% 13.0%
19 ik 64.3r% 63.47% 63.5%
T At
9IRS 4.7% 3.9 5.4%F
(P BRRERLDBARFSIHER
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ZESOIEIRNR

84 - WINESSDRBEICHX ., EFRDBEESSZHE T SEEE T DR
- IERERIMODEE. 8RET/N\TOADHFRESEEEDEBNDNS
- BFIRERE e TORERIBL AN OLEERE_ ENFIHR THIEBNNS

h7dVU—- 20244 "=
Eams
EESEaSR 24t B
BEEESR

_ e I ETHREM 1z T 154 - 3REM | EU T—REE L TV 1R (3244 (FFEE(
BRERR 96t 34tt) . [#5% JETREM | ODEENED
-—EBDEHTEANER - HNFORXIZRESR (44D)

ZADSHICHENTE ZER - BN -2l {55 1 ET3REN I TEX TEH

HNERS 974t FEOISZICELTE. MIBEEaEREL TS DELEE

Y27 FEUT BES o1t
—E O T IR TR EFEE . S EHTRIOBEEACATY /(=
LTS

YZRIBES o1t

N o . /L= b 2y E':‘E:E . /H\ % /n'/z_; T NPT . -

b}\j.)z (CG) §§% 7*1 fﬁé%?%z\ﬁéggﬁ i“zLE EF‘E E@Hy%ﬁ'fﬂ ODX/}\ *%527&&& IE'JU*Z?-‘—C
THISEES | ERIEES B, EEEE. BN BEALICHL TR

200l ~ ENZREALEE

ZOMBEL T, TBEORIBEERICHDOVWVEZEESNEEINTULS
B : [ ERE L. [ AL BT 1UT( 1RE

(R BHAFRERILDBAKERER
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HY i1z DR

OB OVTIE. AR DBIPERICHIX . ERIPEERIBGRAE
I ERCDOVWTIE T BFER THOIEN. 2019FE/KECRZEE (FREUKRERZETEAW)

M- SMEACOVTE2021 FRELLER I DE. SR EFUTOWSH . EI2RENEALIMEFHIE THO.
NEBFABIMKAR LU URKETHDENZD (BB FMEACOV T FEDEZRCEFLTND)

Huines B8E  EEE
7 Fang ] 5 2& iy 5
D 64.3i% 62.4%5% 66.15% 64.0i% 63.2i% 64.55%
(2023FHE) (63.9%%) (62.0%%) (65.7%%) (64.27%) (62.9%%) (65.0m%)
(2022FHE) (63.8%%) (61.8%%) (65.9%%) (64.87%) (62.9%%) (66.07%)
(20194:A8) (64.21%) (62.1%%) (66.9%%) (65.47%) (63.0%%) (66.77%)
S TEERAR 4.74F 6.34F 3.34F 3.54 2.94 3.8%
(2023FAH) (4.84F) (6.44F) (3.24F) (3.44F) (2.6%F) (3.94F)
(2022FHE) (5.04F) (6.64F) (3.3%F) (3.6%F) (2.6%F) (4.2%F)
T LER 21.8% 6.0% 36.4%
(2023FHE) (18.6%) (4.4%) (32.7%)
(2022FHE) (16.1%) (3.7%) (29.4%)
(2021FHE) (14.1%) (-) (-)
HEALBR 8.5% 3.2% 13.4%
(2023FHE) (8.3%) (3.5%) (13.2%)
(2022FHE) (7.3%) (3.3%) (11.5%)
(20215F3A8) (3.3%) (-) (-)

%2019 RAEF. T—IUEDBIFRTFY201807 472 DD EEMUILEDTHD
(PR BHAFRTRER (CEMRERSBEEN - BMEESRES) JDBAEHER

ﬂ
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ZEEN I DIERIRR

i IicE W TR TEDERIEHDDH D
- CTEUERIE. FHEEEIR D20 % B(E L RS .. M= TOZEDERNMED.
—75 T WHEEEE FE AN CHI EES TOER.. HROB ROV TIEIHT%ICEEF TV, 2024
FT10%%HBZ 3. SEOSSRBTEMN AL COBANEIEFIND
RE. SEFEE (20244F) ([CBUVT. TOPIX100 D% T MEEENM O0OS (20t (FEEF24T)
EERRESHTETOOS1 0%t

E #hiE A i)y
o 17t = o8 17t = o 17t =
2024 173 50 28.9% 83 10 12.0% 90 40 44.4%
2023 184 44 23.9% 84 7 8.3% 100 37 37.0%
2022 165 36 21.8% 78 7 8.9% 87 29 33.3%
2021 153 34 22.2% 78 3 3.8% 75 31 41.3%
2020 141 32 22.7% 63 3 4.7% 78 29 37.1%
- 5% 24k 2P 2ot
foZ gis B foZ ogis B foZ Loy B
2024 1,102 240 21.8% 531 32 6.0% 571 208 36.4%
2023 1,094 203 18.6% 547 24 4.4% 547 179 32.7%
2022 1,102 177 16.1% 573 21 3.7% 529 156 29.4%
(P BHREN (ERRERSBEEEN BMEIEFRESE) JOEAREMER
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S E A s DIE IR

S EAEFEEOERCOVWTRERBICENFETD
+ 2024FELPET(E SME NS ZERUTVS1EEREF474E (FFEE(343%E. —FFER(34041)

JO0-)NVERZITOTVSREE, S+ 8

SRIEFELOMBA, EARBBMFIEI DRSSV TS, (LA -#51ED

NEANEF S ZERATZ— AT ENTEERERL. J0-)ULEESVMEWEEEC DOV TIIAE A BUHS

DEADEEZRHLI5L
n P T w1
Tz AMNEILA B Haz PANEIPN B Ho2y PANEIPN B
2024 173 10 5.8% 83 1 1.2% 90 9 10.0%
2023 184 18 9.8% 84 2 2.4% 100 16 16.0%
2022 165 18 10.9% 78 2 2.6% 87 16 18.3%
2021 153 6 3.9% 78 2 2.6% 75 4 5.3%
2020 141 13 9.2% 63 5 7.9% 78 8 10.3%
& 2% 2K 1A 254
Hoz AMNELA B Hoz PANEIPN B Ha2y PANEIPN B
2024 1,102 94 8.5% 531 17 3.2% 571 77 13.4%
2023 1,094 91 8.3% 547 19 3.5% 547 72 13.2%
2022 1,102 80 7.2% 573 19 3.3% 529 61 11.5%
(LHPT) BAMRER (ERRERSBEEMN - BMESRESE) JOBAREHER
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Hyfisz O+ SRR (2024)

MEPER. [FREERBLIDM11E~28 IDBN
- ERESEARRER - EZHN(CERNE VY. FREFEFESLDED B0
EARELVTEFEFINEUER THDN R (EZ— AL BOFHNDROZHFIIELLZR(EF )

fht R EIRIE (FEAEGEFR) it EIRIE (HAEEE®)
250 70
60
200
50
150 40
100 30
20
) || I " I
6 — — . I 0 . ) l I I
4%t FERL At FEAL
mEE miiE mEE mEE miiE mEE
AT I EEETE
B4 Eogis =t B Eogis =t
44t 4 0 4 44t 0 0
2 S D 23 25| 48 R 2T W 4 10
S N o 75| . 154 2T 4 6| .30
1% 101 57 158 1%t 28 15 43
RERU 156 51 207 FERL 45 14 59
Eils 363 208 571 Eily 03 49 142
TFFEER 0.96 1.36 1.10 TSN 0.80 1.20 0.94
(HPT) BHREN (ERRERSBEE - BMESRESE) LDBREFRER
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Hyfiis - BRI DAFIEIE

BHRRDOAFI -V MNYIRSARBICNT DENH B, BHTREAZLICAFIZHFE
- 2019 ABLLEE T DL T2 TET N2 BHU TEERAFIEEEENDDHD

R 2019%FRE | 2022%Ra | 20235FRE | 202450E
‘ RE2+L | BB | REAFN | REARN | pefEorn RS TROICRER (1R

£ REDMR 37.7% 35.2% 35.5% 36.0% BEER | [Ty F>R] . (EESEH

GSN] 30.9% 58.8% 61.7% 64.3% 593 [UZTTRSAS N . BN
ESET T REEE 38.9% 38.2% 41.6% 43.6% 2] [EONTEE=—5> /j\;&_ﬂ}l/(_zb\

EEHIE 60.6% 60.9% 61.5% 60.6% e —C o =T Ve

EE T 46.3% 47 7% 47.4% 46.8% | DA CTIIERIRRAFILESR

R&D-(JR—S3> 9.1% 18.1% 17.4% 17.6%

EETEE - Rt 11.2% 15.8% 16.1% 16.4%

mE-ZE 10.5% 12.7% 12.6% 12.9%

SCM-FBE 5.3% 8.2% 8.4% 9.1% L. MEESR] . [Ty F>R .
T 14.8% 16.0% 15.0% 15.2% [VROIZEZAT N o [HINFDX]

B es 19.8% 27.3% 27.3% 27.3% ([CDULTIE. 2019FEMNSE/E(ICENMULT

TPAFIA 22.2% 39.3% 40.5% 40.7% WD, L. BEHEES T—EDMEEE T

DX/ITC 5.5% 16.8% 17.8% 17.5% BT 216 (250%BHIRIE & BHN S

PN 9.6% 20.9% 21.1% 21.2%

RIS 15.0% 19.6% 20.4% 21.6%

DAIIZIAVE 16.8% 44.7% 49.2% 54.8%

e 38.2% 44.8% 44.4% 44.3% ZDMb. EEDEBELR NEV I THS.

ATV 15.8% 43.0% 43.5% 45.8% [H2FFEUS| . 488 - AS] .

(LSO - 25.2% 26.6% 27.0% [DX/ITC] [CD\TH2019EF £ BT B

HA5 71 5.3% 22.1% 23.6% 26.6% CEE (L BN BE—S )~ SRR
wo5-  [Fif 10.3% 8.6% 8.4% 7.7% A b — -

AFTT5— 11.4% 11.7% 11.4% 10.3% (CEEHL TS,

SR )5— 11.9% 16.3% 15.9% 16.3%

(HFRr) REXAFILE. BAOHRER ZE(CE~2 NADEREZ BARMORE TN, TDEh. SHORRIDRAFILY MUY IREFERUIE.
SEOMCFEBEZET. S, 2019FAEFT —FINEDREFRTFY2018D7 —FZHFLI(CHZEERBLIZEDTH D

ﬂ
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skl B DHELE

BAXHED3HEDHFHES - B IRICBT 3T A9V —F&7vIFT—h
- 2019FE(CEMULZBAFABEICTUT, BIAEREHE THE - DTz EREUE

(RO by TUS—FHE]
- XWHRIEE  HAR : TOPIX100 (99%t) . *KE : S&P100 (100%t) . =RE : FTSE100 (100%t)

- RABESE WREEOHTRER (ERRERSIBSEER]. Proxy Statement. Annual General Meeting
&%}, Annual Reportid &) DD

- HEEE WSS LUEEFEOIRRIC DV T FERIEBZ D
- BUfits DRk ((LA/#19h. it/ HFiin/ 88/ FFE)
- EEROFEIRL
- U1 D A=) LR BRI

-BESEE UTORIECDVWCIHENN THEZEMH
- HUt1sz D FREN K 4E
- RN D EAEIN R

ﬂ
[ 7o
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BER_BEKRE3SELEE (2024)

KE (S&P100) -&EE (FTSE100) ORRZE7YI7T—b BER (TOPIX100&LEH)
- BF LREARSBEEREENZV. EZHIDTETINEBL TVWDH, /IMER YT T — MBENTVSEREE

HUf R DOFUR - IBRIIAREITREEFRN CRE - RE & B AR ETRD)
(LM EREBER  KEB6.5%. R[ET78.7%. HA51.8%)

o AR DI FR(E, KRE - RE(CHBLVTEH60
CRE63.27%. RE61.3m%. HAR66.17% OFmEZTEDKD(CIRADNY)

KE - RETEFIHERIRR D EODOHFHERICEVNWTEREERITONWS
CKRE7.8F. RE4.5F, BAR4.7F RKRDEVFEZFEZDZS(CER?)

HfiERKICHENTRIEI—ERZLHTNSDD, HAIEEDNERHRTHS
(KE34.1%. RE42.8%. HAR(E21.8%. HITAHIDDIIELEZEIENE3HE L EFRE)

—&PERTIILGBTQICEIT B3R BT S
CREFLDEE TH DN HEME TERAREERL)

BRFFEVUF v - VRO ZERGIENER, HE8TAFILHN—-EREH L
CKE - REICEWTEBRTFEUFT DI\ OIS REE T DEWHE S DERICER)

BN DH 5 HUfi i E 2 (SR im (C 2 7R 0N
CRE3%. RE1H. SBEXRE2R EREFBAEENEE)

- e L. A1 H A&
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BHRRZDOHNF > ABELLE (20245FHE)

KEFARERBEZLITEND, BREEZIVIIETINADBITIEHRDDHSD

BZA (TOPIX100) *XE (S&P100) HE (FTSE100)
24k 2 90#t 100%t 1004
HUF I EELy 11.144 11.94 10.24
AR 5.8% (51.8%) 10.3% (86.5%) 8.1 (78.7%)
PO T 5= . IR + BB 13.5% i i
5%  IIMBETY 7.2% (53.4%) i i
THESEER (34) 21.8% (36.4%) 34.1%(37.8%) 42.8%(49.2%)
Ei94Fis ($E54) 64.37% (66.15%) 62.8i% (63.2m%) 60.6i% (61.3m%)
iz TISEERE (5 4.7% (3.3%) 7.8% (7.3%) 4.5% (4.1%)
BN ORER (315F) (1.171) (1.231) (1.131)
TIRES 3.3 4.4 4.0
(URTBE8 100% (-) 100% (8%) 100%t (20%1)
BE (AT RS 96%t (-) X 100% (99%) 100%t (28%)
W (= AR 971t (1) x 100% (52%) 100%t (441)
e W 21t 273t 31t
1 =E=3 | '='§
amon BEREL B ot (ot o)
IFAF>R - 323t 61t
b“XF-Zt“Uv—-;r oit 281t 51%t
e (273t) (41)
>2 05— - 261t 8t

XIDI5. 5% - HRMEER LU T—REEL TVWS1REE(F 244t (PR BHAFRRERI LD B AKSHRER
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NI DAERIRS

FEICEW T ERFEOERNEH#DDHS
BHETEREOERNEHRLTHED. N EEFR(EE LZREZUSEN D DHD
HARCOWTIIHAIEREFR TOER(GEH . KECIBDDDHD. SEOFEFHITHA RCBIFRZMER
- B CBVWTHRE O HERZILRU D DH D, FiaHEL T, HANEEFR DERD EsHTE ThdLead
Independent Director ((K[E) . Senior Independent Director (3[EH) TOII4HEMH

m B O IHERIRR

- HZA& (TOPIX100) XKE (S&P100) m[E (FTSE100)
A T4t ESZN 1A FSR ESZN T FSR 27N
2024 6.0% 36.4% 21.8% 10.6% 37.8% 34.1% 19.3% 49.2% 42.8%
2023 4.4% 32.7% 18.6% GAAEZEME)
2022 3.7% 29.4% 16.1% 9.4% 36.1% 32.5% 14.7% 45.1% 38.5%
m 1R - CEOFOLIIHERIRR
HZA (TOPIX100) KE (S&P100) =[E (FTSE100)
HE E E =17l CEO Chairman Lead CEO Chairman Senior
2024 0/100 3/100 1/4 9/101 11/100 21/74 11/100 14/100 50/100
2022 0/100 2/100 - 9/101 10/100 9/80 11/100 16/100 31/100
(L) BRRERIDBARFEIHER
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Hyffii iR L BRI S HN TS

I aER - FHNEEFRICOVW TR E L RETED
- KREICECFFEMBFETHN., TZDIHSE(ELead Independent Directorz{EH

SREN RS

[H(IIndependent Chairman&Senior Independent DirectorC/&El4318

SF XE RE
(TOPIX100) (S&P100) (FTSE100)
Z(OEARTPETIHELZZR(C | CEONChairmanzi®ER20N0—#% | FRICDWTIXIndependentTHh
FERAUTWEN IEEE (SRBE | WTHofh, IEEIIMIIAIENT | 22eNSETRDSNTVS
D) FEBIEPITOHREUFRZ | &%ZChairmantUTIERT %1%
e RS2 —AB1ENN ANE) I
SRR 2024 E T X20244FFHE (20224F)
DIEF £ (BUT) 33t CEON'F&T% : 564t (60%t)
AR GEET) : 44%t CTON'SRF : 14t (1%1)
FHAMERERAS @ 235t BAEPMER : 17%#% (15%1)
VS w) Y u st
: 261 (24%)
HANEEF R OEDIEDIRELTE | CEON'ChairmanzFRR3IHA(CE. | EROMIC, I EUH&OERDHE
N . RN Z{ER 9 %% | Lead Independent Directorz{f | &L TSenior Independent
FRRUHAMREOER | o2 h00 EEES Director&fEfa
X 20245 HAETIF44E X 20245 HAETIE 744 TIEA
N/A Independent Chairman®itg | Chairman®FiIERENE. 1048
WENISOBEHIZE (BEAIKEME | AEEEE (BEAIRIEIO0EHM
B RRBERSLT 418HMPRRE) 2E)
SEERIRST EREH1E D EREM Lead Independent Director®3 | Senior Independent Director
R Fe4B hAEE (BEARKR | OFH®RING26ELHEE (B
EE278a hREE) ARERENE25B A ARE)

(PR BARRERILDBAKERER
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NI DEREN

FES RS D FREN K EE (S _E S

- HIMNEUE DIESERFN R UIECE B E O\ T D AR TR EIOFE N RSN LN MK EE
OLEFEREBONS (BAREED2024F(OVTIIRERET)

—H CTKE - REELEE T DEHREMCE(IFHENHD D, IKES LV T4 I DG SOV TERRET
HAMNERAFTS
X5 HoKE HARGFE
Chairman
(Independent) 82,316FH 41,072FH
KE
2024FEF/E Lead 64,234FH 27,527+H
st 60,434+H 21,161FMH
Chairman 104,131FH 90,446FH
R[E .
2024EFE Senior 26,795FH 25,383+FH
54t 22,542FH 21,461FH
AR + NS =
¥oxA HEARFFE A AR NSRS
=k
2022EFE 16,328FH - 16,913FH 14,404FH
=k
2019%E/E 13,843FH B

(HFT) SRR EREDBARFCEENR
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Hyfiis - BRI DAFIEIE

BFHRAROAFI -V MNYIRABRBICNFT OEN H BTzt BHTRIAZLICAFINERE
- 2019FRABEDLEE T BATFEOEZR AT EEESN DO DHINRKRIEIERLLEER T HEENAEL)
- EREMER _ EZEZHUST I RCREBRAFINONN -G £ BUEORENSEOASIIERE

AF) - 2R (2019%) B (2024%) (Zggliﬁ) (Z(TZEIE) TEMEDOE _ EAZBIE I e ER [§F

o EE 37.7% 36.0% 44.9% 31.0% Byl . [Jra4>X]1 . [BRFTF

GIREIV] 30.9% 64.3% 77.3% 80.7% EUSFx ] . [ESIENSTFD DRIV
ET T T 38.9% 43.6% 75.4% 75.3% KA KN] L THINFR] (EDLTE
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