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Statement on the Purpose of a Corporation

Americans deserve an economy that allows each person to succeed through hard work and creativity and to lead a life of meaning and
dignity. We believe the free-market system is the best means of generating good jobs, a strong and sustainable economy, innovation,
a healthy environment and economic opportunity for all.

Businesses play a vital role in the economy by creating jobs, fostering innovation and providing essential goods and services.
Businesses make and sell consumer products; manufacture equipment and vehicles; support the national defense; grow and produce
food; provide health care; generate and deliver energy; and offer financial, communications and other services that underpin
economic growth.

While each of our individual companies serves its own corporate purpose, we share a fundamental commitment to all of our
stakeholders. We commit to:

« Delivering value to our customers. We will further the tradition of American companies leading the way in meeting or exceeding
customer expectations.

- Investing in our employees. This starts with compensating them fairly and providing important benefits. It also includes
supporting them through training and education that help develop new skills for a rapidly changing world. We foster
diversity and inclusion, dignity and respect.

« Dealing fairly and ethically with our suppliers. We are dedicated to serving as good partners to the other companies, large and small,
that help us meet our missions.

« Supporting the communities in which we work. We respect the people in our communities and protect the environment by
embracing sustainable practices across our businesses.

» Generating long-term value for shareholders, who provide the capital that allows companies to invest, grow and innovate. We are
committed to transparency and effective engagement with shareholders.

Each of our stakeholders is essential. We commit to deliver value to all of them, for the future success of our companies, our
communities and our country.

(t£F) Business Roundtablel Statement on the Purpose of a Corporation]&D/ERK. 24
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1 BOARD [Principles B]
LEADERSHIP The board should establish
AND COMPANY the company’s purpose,
PURPOSE values and strategy, and

satisfy itself that these and its

[Provisions 2]

The board should assess and monitor culture.
Where it is not satisfied that policy, practices or
behaviour throughout the business are aligned with
the company’s purpose, values and strategy, it

culture are aligned. All
directors must act with
integrity, lead by example and
promote the desired culture.

(&EPf) THE UK CORPORATE GOVERNANCE CODE (2018%7H) &D{ER%.

should seek assurance that management has taken
corrective action. The annual report should explain
the board’s activities and any action taken. In
addition, it should include an explanation of the
company’s approach to investing in and rewarding its

workforce.
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