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Environmental (E)
climate change
egreenhouse gas (GHG) emissions
sresource depletion, including water

swaste and pollution
edeforestation

Social (S)

sworking conditions, including slavery and
child labour

slocal communities, including indigenous
communities

sconflict

*health and safety

semployee relations and diversity

ufi

Governance (G)

sexecutive pay

bribery and corruption

epolitical lobbying and donations
*board diversity and structure
stax strategy
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Table ES1 Total Economic Impact in % of GDP Due To Absenteeism, Presenteeism,
and Early Retirement

2015 2030

Early Absenteeism  Total absenteeism Early Absenteeism + Total absenteeism

retirement due | + presenteeism + presenteeism + retirement due presenteeism  + presenteeism +

to ill health early retirement to ill health early retirement
Australia 29% 4.4% 7.3% 3.0% 45% 7.5%
Brazil 2.2% 51% 7.3% 2.7% 5.4% 8.1%
China 2.1% 3.3% 5.4% 2.7% 3.7% 6.4%
Colombia 2.3% 4.6% 6.9% 2.7% 4.9% 7.6%
India 2.5% 4.6% 7.1% 2.9% 4.8% 7.7%
Indonesia 2.4% 4.6% 6.9% 3.0% 4.8% 7.7%
Japan 3.2% 3.8% 7.0% 3.9% 4.1% 8.0%
Kenya 1.9% 4.4% 6.3% 2.2% 4.6% 6.8%
Malaysia 1.8% 4.5% 6.3% 2.2% 4.9% 7.1%
Mexico 1.8% 3.5% 5.3% 2.4% 3.5% 5.9%
Peru 2.2% 4.8% 7.0% 2.8% 5.0% 7.8%
Philippines 2.4% 5.1% 7.5% 2.6% 5.2% 7.8%
Poland 3.0% 4.6% 7.5% 3.5% 5.0% 8.4%
Saudi Arabia 0.7% 5.7% 6.4% 1.0% 6.7% 7.7%
Singapore 2.2% 3.2% 5.4% 2.3% 3.4% b.7%
South Africa 2.1% 4.7% 6.8% 2.2% 49% 7.0%
Turkey 1.8% 52% 7.0% 2.4% 5.5% 8.0%
gtg'tff 3.3% 5.0% 8.2% 3.0% 5.1% 8.1%

Source: Victoria Institute for Strategic Economic Studies estimates.
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» Provide more training on conflict
minerals for subcontractors
and suppliers and increase

Engagement
report
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As mentioned in our 2015 engagement report, Nokia has maintained its
commitments toward its suppliers by organising webinars and one-on-one sessions
with suppliers that needed help. There have been at least two feedback and review
rounds for suppliers whao are medium- or high-risk.

Nokia has been going through major integration with the former Alcatel Lucent,
revising its conflict minerals policy and updating its conflict minerals strategy by
setting clear targets. The company details its progress on main KPls in its Conflict
Minerals report and its annual People and Planet report. Conflict minerals pilot audits
allowed Nokia to increase its traceability.

As mentioned in our 2015 engagement report, Nokia asked suppliers to focus on
getting 100% of smelters mapped in their respective supply chains, to engage with
smelters on Conflict-Free Smelter Program audits and to purchase conflict-free
validated tamtalum only.

the company'’s participation in
sector initiatives.

Check that suppliers’
engagements comply with EICC
Code of Conduct.

Encourage suppliers to adopt
specific policy on conflict mine-
rals and create strong incentives
to make them purchase only
from certified sources

Heighten suppliers’ awareness
of this issue to encourage them
to be more involved
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