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OHCHR: Companion note Il to the Working Group’s 2018 report to the
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https://www.ohchr.org/Documents/Issues/Business/RtRInterpretativeGuide.pdf
https://www.icclc.or.jp/human_rights/
https://www.ohchr.org/Documents/Publications/FAQ_PrinciplesBussinessHR.pdf
https://www.ohchr.org/Documents/Issues/Business/WG/ungps10plusroadmap.pdf
https://www.ilo.org/tokyo/information/publications/WCMS_746883/lang--ja/index.htm
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N18/224/87/PDF/N1822487.pdf?OpenElement
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https://www.ohchr.org/Documents/Issues/Business/Session18/CompanionNote1DiligenceReport.pdf
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http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-RBC-Japanese.pdf
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https://media.business-humanrights.org/media/documents/files/documents/SME-BHR-guide-EU.pdf
https://www.keidanren.or.jp/policy/cgcb/2021handbook.pdf
https://trade.ec.europa.eu/doclib/docs/2021/july/tradoc_159709.pdf
https://www.hurights.or.jp/japan/aside/business-and-human-rights/2016/12/csr-2.html
https://www.tokyo2020.jp/ja/games/sustainability/sus-code/index.html
https://home.jeita.or.jp/csr/publications/
https://www.wbcsd.org/Programs/People-and-Society/Tackling-Inequality/Human-Rights/Resources/CEO-Guide-to-Human-Rights
https://www.icclc.or.jp/human_rights/doc/interpretation2_att2.pdf
https://www.ilo.org/tokyo/helpdesk/WCMS_101171/lang--ja/index.htm
https://www.ilo.org/empent/units/multinational-enterprises/WCMS_837280/lang--en/index.htm
https://www.undp.org/publications/human-rights-due-diligence-training-facilitation-guide
https://www.unglobalcompact.org/library/22
https://www.weps.org/sites/default/files/2021-02/WEPs_HANDBOOK_Japanese_LOW%20RES.pdf
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ide.go.jp%2FJapanese%2FNew%2FSpecial%2FBHR&data=04%7C01%7Ctanaka%40ilo.org%7C4b438c290f4040a97f7b08d9ffe4c050%7Cd49b07ca23024e7cb2cbe12127852850%7C0%7C0%7C637822181057469174%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=ET7KKV5bwQKl%2FsCdwAftIi2zw5%2F%2F%2BANU%2FYNhh2n8How%3D&reserved=0
https://www.ungcjn.org/activities/topics/detail.php?id=482
https://www.jtuc-rengo.or.jp/activity/kokusai/ils/

