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Northeastern University i « 2
Best Practices Grants v Technical Advisors AboutUs Partners
Center for Inclusive Computing

1. Make iteasyto  As students explore different areas of study, ensure your courses are engaging and your website is
discover accessible and informative. Provide a computing course that satisfies a general education requirement.
computing Leverage student groups and advisors to help attract students to the major.

2. Redesign the Design introductory computer science courses that do not assume prior knowledge of computing.
intro sequence Remove barriers to success, such as non-culturally relevant curriculum, inflexible gateways between
courses, or unnecessary pre-requisite requirements.

3. Change the Create a supportive, inclusive atmosphere. Work with the department to ensure faculty-student

culture interactions are positive and encouraging. Identify faculty who are best positioned to teach introductory
courses in a way that demonstrates the breadth of the field and creative ways computing can benefit
society. Consider expanding and improving diversity, inclusion, and implicit bias training for faculty, TAs,
and advisors.

4. Collaborate Seek out diversity and inclusion experts on campus. Learn what other R .
across campus planning to do. Consider creating interdisciplinary opportunities such a8 I“j777"fx

double/dual major programs, which can broaden appeal and participa . ﬁ#ﬁ " 7’D755>7=&§»5&l:§'6
Wl-T0J53DAYNEERD
5. Collect and Track student persistence and retention data. Look at race, gender, an| 4 J‘—“/”&iié
analyze data Using an intersectional approach is critical to promoting diversity, incl thELGET S

Knowing precisely where students are gained or lost in computing pro ¥_91|1*&5}1ﬁ-

highly tailored interventions to make real, systemic change.

https://cic.northeastern.edu/best-practices/#leveraging ) WOfﬂe 16
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