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Chairperson (3%4%) : Ms. Britta Berge
Scope: Standardization in the field of ageing society
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ISO/TC 314 comes as a result of extensive work in this area by ISO,
including the development of International Workshop Agreement WA
18, Framework for integrated community-based life-long health and care
services in aged societies, which led to the creation of the ISO Strategic
Advisory Group (SAG) on Ageing Societies. Recognizing the enormous

The TC will establish a Strategic Business Plan Task Group, which will consider the SAG A report
to TMB as the basis of their work and where TC members are encouraged to nominate as expert
former SAG A participants. The TG will fine tune the proposed items below for development and
further prioritise the listed areas of work.

Dementia
- Develop a guidance standard to provide good practice on achieving dementia friendly communities,
based on PAS 1365 Code of practice for the recognition of dementia-friendly communities.
- To give consideration for other standards to be developed that can also benefit other long term
mental health conditions of a chronic or progressive nature

Ageing Workforce
- Longer working lives bring significant benefits to individuals, employers and wider society
Internaticnal standardization for ageing workforces will provide tools regarding workplace design
workplace technologies. and working practices to maximize employability opportunities
Health promotion and preventative care in clder age
- The main focus will be on preventing chronic diseases (e.g. diabetes or depression) in ageing
populaticns, maintaining activities of dally living and functioning and autonomy (for example fail
prevention or medication efror).
= This includes promoting functioning and participation in society
Social connectedness (Communities muiti-generational)
- Integrated community Support services

Informal carers
- Volunteer guldelines standards
- Training, education, and communication for non-professional carers
- This can also include guidelines on how to support and stay connected with
family/friends/other unaccredited carers
Universal design standards
- Universal Design (also known as lifelong design/design for all/inciusive design) is the design and

composition of an environment, products and services to be accessed, understood and used to the
greatest extent possible by all people regardiess of their age. size, ability or disability

- Physical and graphical user interface — ergonomics for ageing sccieties

Accessibility standards
- Collaboration with existing TCs to ensure consideration is given to the ageing scciety

This can be through review of current/developing standards or joint work on new emerging
areas. This subject can include aspects of service delivery, design, education and more
Technologies and systems for an ageing society
- Integrated devices
- Future technology
Prescription services / GP services | apps

Overall service standards to incorporate the framework of connectivity between wearable
medical devices and equipment

TC 3140DTSP
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ABOUT PLATFORN FREATURES CONTACY

Enterprise Wellness Platform
For Lively, Happier, Healthier Workplace

SAUKYA

Saukya brings a holistic approach to enterprise weliness programs, enabling employers to engage
with the total employee population while building a culture of wellness & welibeing.

User friendly mobile applications catering 1o both And

old & 105 platforms coupled with smart
device mtegrations enable a pragmarnic approach to wellness data aggreganon wirth total employee
population engagement. HR portal with gamified campalgn management features and nsghtful

dashbourds help 10 steer your program to cofrect darection while tracking enterprise wellness goal

achievement, Open AP combined with single <ign on and maulti-level authenticanon features enable
you to collaborate effectively with employee healthcare and benefils pariners while respecting

provacy of individual user data

Meaningful nsights &
Mexsurements
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