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WHO-HPQ: HPQ Employee Version

B13. On ascale from 0 to 10 where 0 is the worst job performance anyone could have at your job and 10 is the
performance of a top worker, how would you rate the usual performance of most workers in a job similar

to yours?
Worst Top
Performance Performance
0 1 2 3 4 5 6 7 8 9 10
@) @) @) O O O @) @) @) @) @)

B14. Using the same 0-to-10 scale, how would you rate your usual job performance over the past year or two?

Worst Top
Performance Performance

0 1 2 3 4 5 6 7 8 9 10

@) @) @) O O O @) @) @) @) @)

B15. Using the same 0-to-10 scale, how would you rate your overall job performance on the days you worked
during the past 4 weeks (28 days)?

Worst Top
Performance Performance

0 1 2 3 4 5 6 7 8 9 10
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(H Ffr) Harvard Medical School, World Health Organization Health and Work Performance Questionnaire
https://www.hcp.med.harvard.edu/hpg/info.php
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Top three salient human rights issues
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Health, safety and Modern slavery Human rights
wallbeing and child labour

H 88 Workforce Disclosure Initiative (2020), Workforce Disclosure in 2020: Trends and Insights
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