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Canadian employers will need 171,000 business analysis related professionals by 2016.
(Source: Information and Communications Technology Council, 2011)

American employers will need 876,000 business analysis related professionals by 2020.
(Source: U.S. Bureau of Labor Statistics, Employment Projections Program)

MyIIBA AboutIIBA Communities Programs () Login Join | Renew

& 0 pae international Institute STANDARDS & PROFESSIONAL
MBA e MEMBERSHIP CERTIFICATION RESOURCES DEVELOPMENT EVENTS GET INVOLVED

IIBA.org Career Centre

Business Analyst Career Road Map

American employers will need 876,000 business analysis related professionals by 2020.
(Source: U.S. Bureau of Labor Statistics, Employment Projections Program)

Do you want to enter the business analysis profession — one of the fastest growing careers today?
Are you already a business analyst and want to advance to a more senior position?
COMING SOON: updated Career Road Map

The IIBA® Business Analyst Career Road Map outlines the business analysis opportunities available to you. The Career Road Map is designed to identify the many roles within business
analysis, and show your options based on your experience today. It includes the emerging roles in business architecture and business intelligence which are in high demand.
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X DWP : Department for Work & Pensions

Blog

DWP Digital

Organisations: Department for Werk and Pensions

6 monthsintomyroleasa
Business Analyst in Digital
DWP

Hayley Goldthorpe, 12 May 2016 - DWP Digital Capability Building

| blogged & months ago about my first week as a Business Analyst in Digital
DWE. I thought | would take the time to look back over the past & months. It
has gone so fast!

Business Analyst (BA) Community

DWP
Digital
Search blog

About DWP Digital

W are Digital With Purpose. That's digital
with people, passion and progress at our
heart.

We deliver services for the UK's largest
public service department - the
Department forWork and Pensions (DWP).

Respaonsible for welfare, pensions and child
maintenance policy, DWP transacts around
£212 billien in payments each year,
operates out of more than 800 locations
and has over 90,000 employees.

We're hiring. Shape your career with DWP
Digital.

Subherribe fo miirr lettar
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Competencies of business analyst

Personal qualities

Communication
Relationship building
Influencing
Facilitation
Resilience
Analytical thinking skill
Problem solving

Leadership

Adaptable mindset
Political awareness

Team working

Professionalism

Business Knowledge

Commercial awareness
Business case development
Domain knowledge
Subject matter expertise
Digital technology
Organization structures

Supplier management

Enterprise and related architectures

Copyright ©2024 LTS Inc. All rights reserved.

Professional techniques

Stakeholder analysis and management
Strategy analysis
Investigation techniques
Requirements engineering
Business process modelling
Data modelling
ldea generation and visualisation
CETERENAIR
Benefits management
Project management

Portfolio management

[Business Analysis (English Edition) ] (Debra Paulfth)
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