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I Opportunity to improve my future career pmspectsl
I Outstanding faculty, colleagues or research teaml

Excellence/prestige of the foreign institution in my area of research

Opportunity to extend my network of international relationships

Better research infrastructures and faculties

Appeal of the lifestyle or international experience

Opportunity to improve my future job prospects in the country where | lived when | was 18
Greater availability of research funds

Better quality of life

Better wage/monetary compensation

Few or poor job opportunities in the country where | lived when | was 18

Better working conditions (vacations, hours of work, etc.)

Family or personal reasons

Better fringe benefits (parental leave, pension, insurance, etc.)

v v
Totally Meutral Extremely
unimportant important

(H#8) Foreign-born scientists: mobility patterns for 16 countries,Chiara Franzoni, Giuseppe Scellato & Paula Stephan,
volume 30, number 12,12. 2012 nature biotechnology 5
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